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TERMS AND CONDITIONS OF THE EMPLOYMENT OF KATHERINE PIEDICI  
WITH THE NAPLES CENTRAL SCHOOL DISTRICT  

SUPERINTENDENT OF SCHOOLS 
 

IT IS HEREBY AGREED by and between the Naples Central School District 
Superintendent (the "Superintendent") and Katherine Piedici, Interim Elementary School 
Principal that: 

 
1. Katherine Piedici will act as the Interim Elementary School Principal for the 

Naples Central School District, performing all of the legal, normal, and 
customary duties of the office of Elementary School Principal to the best of her 
ability. 

 

2. The Superintendent will employ the Interim Elementary School Principal effective 
January 27, 2015.  It is intended that Katherine Piedici will serve as Interim 
Elementary School Principal through and including of the day of return of Kristina 
Saucke, Elementary School Principal. 

 

3. The Superintendent will pay to the Interim Elementary School Principal the sum of 
$308 per day for her services. There will not be a reduction of pay for weeks that 
include holidays including President’s Day, the Friday before Easter, and 
Memorial Day (if applicable).  

 

4. Payments will be paid through payrolls as determined by the District's monthly 
payroll calendar. The Superintendent of Schools shall be responsible for the 
withholding of all taxes and social security payments. 

 

5. The Superintendent will grant three (3) sick days to the Interim Elementary 
Principal, which will be surrendered if not used. 

 

6. The Superintendent will grant four (4) vacation days to the Interim Elementary 
Principal, which will be surrendered if not used.  

 

7. The Superintendent will reimburse the Interim Elementary School Principal for 
the actual and necessary expenses incurred in the conduct of district business 
upon submission of appropriate claim information. 

 
8. The Interim Elementary Principal shall maintain any current medical, dental, and/or 

health insurance benefits. There will be no change in plan or employee/employer 
contribution (Health: Excellus BP2, 10% employee contribution/Dental: HEG with $0 
employee contribution).   
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9. Any party to this agreement may terminate if upon two (2) days written 

notification to the other. In the event of termination prior to the completion of the 
agreed upon term of the contract, the employee will return to their prior salaried 
teacher position.  
 

10. The District agrees, as a further condition of this employment contract, that it shall 
defend, hold harmless, and indemnify the In ter im Elementary School Principal 
from any and all demands, claims, suits, actions, and legal proceedings brought 
against the Interim Elementary School Principal in her individual capacity, or in her 
official capacity as agent and employee of the District, provided the incident arose 
while the In ter im Elementary School Principal was acting within the scope of her 
employment or under the direction of the Superintendent, including but not limited 
to all uninsured financial loss arising out of any proceeding, claim, demand, suit, or 
judgment by reason of alleged negligence or other conduct resulting in bodily or 
other injury to any person or damage to the property of any person. 

 
 

 

FOR THE DISTRICT: 

 

 

____________________________ 
Matthew T. Frahm  

Superintendent  

 

Dated: ______________________  

 

 

FOR THE INTERIM ELEMENTARY SCHOOL PRINCIPAL: 

 

 

____________________________ 
Katherine Piedici 

 

Dated: ______________________ 



Naples Central School District  

Transportation Department Update 
 
General Info 
District Size: 118 Square Miles 
Annual Miles Driven: 240,000 Miles per School Year 
Average # of students transported daily: Approx. 550 daily 
Routing Software: Transfinder 
 
Drivers            Monitors 
16 Regular Drivers        6 Monitors 
4 Substitute Drivers        3 Substitute Monitors 
*Average age of bus driver: 56 years old 
 
Bus Runs  ‐ In District 

 Regular Runs – 13 runs AM, 13 runs PM 

 Late Runs – 9 runs 

 Special Needs – 1 run AM, 1 run PM (Suburban) 

 BOCES Runs – 1 run AM and 1 run PM 
 
Out of District Bus Runs 

 Prattsburgh – 1 run (Suburban). Share a contract with Prattsbrugh with no cost to district – they run the morning 
transportation and we run the afternoon transportation. 

 Honeoye CORAL/School of the Holy Childhood – 1 run AM (Bus), 2 runs PM (Suburban). Honeoye transports our 
students to School of the Holy Childhood at no cost to district; however, we do provide a bus monitor. 

 St. Mary’s and Red Jacket – 1 run AM (Suburban) 
 
Contracted Runs 

 Durham Bus Services –Finger Lakes Secondary School (Marcus Whitman) AM and PM, Red Jacket PM  

 This trip includes the driver and a bus monitor as outlined on various IEP’s 
 
Fleet 
     Suburbans: 3         30 Passenger Bus: 2 
     Large Buses: 15        Cars: 1 (Admin Use & Driver’s Ed.) 
     Maintenance Equipment Serviced: 8 

 Per Vehicle Replacement Plan: We would like to add a suburban to the fleet to be used for ski team, tennis 
team, golf, hiking club, teachers, bowling team, swim team, music department, etc. 

 The department will look to add 1 car for Driver’s Ed to the fleet in 2015‐16 because it will save the district 
approximately $2,000 over the first 5 years.  

 
Fuel 

 Approximately 27,000 Gallons of diesel fuel per year 

 Approximately 5,500 Gallons of gasoline per year 
 In ground diesel tank is 30 years old (Usable Life “UL” of 25 years) 

 
Building Structures and Equipment 

 The roof on the bus storage is 30 years old and leaks (UL of 20 years) 

 The boiler is 50 years old (UL of 40 years)  

 Storage floor is crumbling and becoming a safety hazard 

 The original part of the bus garage was built in 1948‐1949 and was built to accommodate smaller buses. Buses 
are now larger and clearance is a concern as there is only 3 inches of clearance for bus entry. 

 The hoist is now 30 years old and starting to show signs of age. (UL of 25 years) 
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