
BOARD MEETING;

DATE:

TIME:

PLACE:

Organizational
Wednesday, July 10,2019
5:00 p.m.
Naples High School Cafeteria

I. Meeting Called to Order

II. Pledge of Allegiance

III. Roll Call

IV. Constitutional Oaths of Office

V.

VI.

IX.

X.

(Board Action)

(Board Action)
(Board Action)
(Board Action)

VII.

Adopt the Agenda of the Organizational Meeting of July 10.2019

Nominations and Election of Officers

President

1st Vice President

2nd Vice President

Constitutional oaths of office administered by District Clerk

Public Comments: The Board of Education invites you, the residents of our school community, to feel comfortable in sharing
matters of interest or concern that you might have with us. The Board President will be happy to recognize those of you who
wish to speak. We would ask that you come forward and please identify yourself before presenting your thoughts.
Those items brought to the attention of the Board during this time may be taken under consideration for future response or

action. (Individual comments will be limited to three minutes.)
As a matter of courtesy, we ask that issues related to specific School District personnel or students be brought to the attention

of the Superintendent privately. Thank you for this consideration.

Board Response: The Board of Education is committed to keeping communication open and transparent. The Board of
Education President will be working with the Board and the Superintendent to make every effort to respond to public comments
directed to the Board of Education at previous meetings, during the next scheduled meeting.

Board of Education Committee Sign-up

Appointment of Officers

School District Clerk

Deputy School District Clerk
School District Treasurer

Deputy School District Treasurer

Other Appointments

(Board Action)
School District Tax Collector

Deputy School District Tax Collector
School District Claims Auditor

(Board Action)

School Physician/Nurse Practitioner
School Attorneys
School Attorney for Personnel Relations
Central Treasurer: Extra-Curricular Account

Deputy Central Treasurer: Extra-Curricular Account
Attendance Officer

District Independent Auditor
District Bond Counsel

District Municipal Advisor
Committee & Sub-Committee on Special Education
Committee on Pre-School Special Education
Alternate CSE/CPSE Chairpersons
Records Access Officer

FOIL Appeals Officer
Records Management Officer
Asbestos LEA Designee
Homeless Children & Youth Liaison Designee

Title IX/ ADA Compliance Officer
Section 504 Compliance Officer
Surrogate Parent/Parent Representative
Impartial Hearing Officers
Special Education Mediation
Medicaid Compliance Officer
Civil Rights Compliance Officer
Sexual Harassment Officer

Emergency Response Coordinators
Chemical Hygiene Officer
Health Coordinator

Dignity for All Students Act (DASA) Coordinator
Chief Emergency Officer
Data Protection Officer

Extra-Classroom Chief Faculty Counselor
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ARTICLE I 
COVERED EMPLOYEES 

 
 

This handbook is not a contract, either expressed or implied, nor does it guarantee employment for any 
specific duration.  All information contained in this handbook is intended to help employees understand 
their benefits of employment with the Naples Central School District.  The Board of Education reserves 
the right to make changes, with or without notice, at any time. 
 
The following policies shall apply to all Confidential Employees, including the following titles: District 
Treasurer, Accounts Payable Clerks, Payroll Clerk, District Clerk and Confidential Clerical Staff. 
 
 

ARTICLE II 
PROCEDURES 

 
The superintendent, or his/her designated representative, will meet with representatives of the 
Confidential Employees for the purpose of discussion and reaching mutually satisfactory agreements.  
Upon request of either the Confidential Employees or the Superintendent of Schools, a meeting at a 
mutually acceptable meeting date, time, and place shall be set. 
  
Copies of the final handbook shall be printed at the expense of the District, and distributed to all 
Confidential Employees.  

 
 

ARTICLE III 
SALARY AND BENEFITS 

 
1. SALARY – Confidential Employee hourly rates  shall be as follows:     
 
 Effective July 1, 2019: Michele Barkley, $19.78/hour; Christina Brautigam, $18.42/hour; 
   Pamela Claes, $31.57/hour    
        
 Effective July 1, 2020:  Michele Barkley, $20.78/hour; Christina Brautigam, $19.42/hour; 
   Pamela Claes, $32.57/hour   
 
 Effective July 1, 2021:  Michele Barkley, $21.78/hour; Christina Brautigam, $20.42/hour; 
   Pamela Claes, $33.57/hour   
  
2. HEALTH INSURANCE - The Board agrees to provide to all Confidential Employees, paid health 

insurance.  The Board shall select the base health insurance plan.  The Board will pay 90% of the 
base plan’s annual premium of single, two person and/or family insurance premium.  

 
Employees may elect to participate in other health insurance plans offered by the District.  The 
employee shall be responsible for paying 100% of the premium cost that exceeds the Board’s share 
of the base plan. 
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3. HEALTH INSURANCE WAIVER –Any Confidential Employee who elects not to take health 
insurance coverage from the District shall receive a payment of $750 if eligible for single coverage 
and $1000 if eligible for two person or family coverage.  The buy-out amount shall be prorated for 
part-time employees.  The payment will be made in two equal payments in January and June of each 
school year.  In order to be eligible for the payment, the Confidential Employee must provide proof 
of coverage from another carrier and written waiver of the District’s health insurance coverage.  In 
the event the Confidential Employee, due to unforeseen circumstances resulting in a loss of 
coverage, must rejoin the District’s health insurance plan during the year, the stipend will be 
prorated accordingly.                                                                                    
 
Where spouses are employed by the District, the District will only be obligated to provide and pay 
for one (1) family health insurance premium or two (2) single premiums at the District’s discretion.  
The District will not be obligated to provide and pay for separate individual or separate family 
coverage for the other spouse.  In such a case the District agrees to pay the full premium cost.  
Where spouses are employed by the District, participants in the plan will not be required to 
contribute their portion of the total annual health insurance premium. 

 
4. DENTAL INSURANCE – Effective July 1, 2019, Dental Coverage will be provided through a 

mutually agreeable plan to those unit members and their dependents who file a written request for 
the same, using yearly updated allowances based on usual, customary and reasonable charges. 

 
5. FLEXIBLE BENEFITS PLAN - The district will provide a flexible benefits plan for the voluntary 

contribution by the Confidential Employees, to be used for those areas allowable by law (payment 
of health insurance premium, non-reimbursed medical, dental, and eye care costs, and dependent 
care payments). 

 
6. MEDICAL REIMBURSEMENT PLAN - The District will make a contribution for any active 

Confidential Employee, who is participating in the District’s health insurance coverage, on October 
1 of each school year to a Medical Reimbursement Plan (Section 105) in the amount of seven 
hundred seventy-five dollars ($775.00). For any new employee hired after October 1, the Medical 
Reimbursement will be prorated based of the first date of service. The District’s contributions shall 
cease when employment with the District ends.  If an employee retires from the District, any 
remaining amounts shall be available for use by the retiree. In the event an employee or retiree dies, 
any funds remaining in his/her Section 105 plan shall go to the decedent’s spouse or estate. This 
provision is subject to all state and federal Income tax laws and regulations. 
 

7. HEALTH INSURANCE FOR RETIRED CONFIDENTIAL EMPLOYEES –Employees hired 
after June 30, 1981 and who retire from the Naples Central School District after at least ten (10) 
years service with the District to participate in full, regular retirement benefits in the New York 
State Employee Retirement System shall have that portion of their health insurance paid equivalent 
to the percentage they were receiving before their retirement. Employees who elect to receive health 
insurance upon retirement from the District shall receive benefits under the base plan as selected by 
the Board of Education. The retiree will be subject to any changes to the base plan.  
 
Employees hired after July 1, 2003: to be eligible for this benefit, the employee must have retired 
from the Naples Central School District after at least ten years of service with the District to 
participate in full, regular retirement benefits in the New York State Employee Retirement System 
and shall have the following portion of health insurance paid during retirement:  
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Years of Service to Naples     % of Insurance Premium  
Central School District:     Paid by District:  
 
10 -15 years       50% For employees who retire after 7/1/07  
 
Over 15 years       90% For employees who retire after 7/1/07 

      
 

 
 

When retired employees reach eligibility for Medicare coverage, Medicare will become the primary 
plan.  The District will provide those retirees covered by Medicare with a supplemental or Medigap 
plan of the District’s choosing, offered by the carrier.  

 

8. LONGEVITY - Longevity payments as delineated below.  The money is credited for years of 
service to the Naples Central School only.  

 

Four increments, in the following sums: 
 

10th year of continuous service through the 14th year:   $175.00 
15th year of continuous service through the 19th year:   $350.00 
20th year of continuous service through the 24th year:   $575.00 
25th year of continuous service and each year thereafter:   $850.00 
 

The foregoing amounts are not accumulative.  Effective July 1, 2019 longevity will be paid in the 
pay period corresponding with the employee’s anniversary date.   

 
 

ARTICLE IV 
WORK YEAR AND OVERTIME 

 

1. EMPLOYMENT YEAR - Twelve (12) months/year. 
 

2. WORK WEEK AND OVERTIME – Full time positions are eight (8) hours/day inclusive of one-
half hour of paid lunch for a total of forty hours per week. Overtime hours shall be paid at the rate of 
one and a half times the normal hourly rate of pay. Overtime shall be awarded on hours per week 
worked in excess of forty (40).  Authorization for overtime is required.  Employees shall not work 
overtime without prior permission from their immediate supervisor, except in the case of an 
emergency. Each supervisor or principal shall receive authorization from the Superintendent or 
designee prior to authorizing overtime. 
 

3. TUITION – Employees may submit proposals for district reimbursement of tuition for successful 
completion of job related coursework, approved in advance by the Superintendent.  Tuition 
reimbursement per employee, per year, shall not exceed $1,500. 

 

4. PROFESSIONAL DUES - The district shall pay annual job-related association dues.  
 

5. PROFESSIONAL DEVELOPMENT - The District will support, within budget constraints, the 
continuing professional development of these Employees. 
 

6. FLEXIBLE WORK SCHEDULE – A confidential employee may work a flexible schedule with 
the permission of his/her immediate supervisor.  A flexible work schedule should be requested only 
in unusual or unforeseen situations, and should not be used on a frequent basis.  An employee who 
is permitted to work a flexible work schedule shall work their full workday.   
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ARTICLE V 
VACATION AND HOLIDAYS 

 

1. Paid vacation is available only to twelve (12) month confidential employees.  Vacation days will be 
credited upon the completion of the first year of full-time employment. Vacation will be pro-rated 
for less than a full year of service.  Twelve (12) month confidential employees are entitled to fifteen 
(15) vacation days annually; upon completion of the 15th year of employment, twenty (20) vacation 
days. 

 
2. Vacation days are available on an annual basis and may not be accumulated or carried forward from 

year to year without the written approval of the Superintendent at least two (2) months in advance of 
the end of the year.  A maximum of five (5) days of vacation may be carried forward. 

 
3. All requests for vacation time must comply with the following:  
 

a. Requests must be made to the Superintendent on the current Absence Report for Attendance 
Records form. 

b. The form must be submitted to the Superintendent at least three (3) workdays prior to the 
request for the time, except in emergencies. 

c. The request must be for a minimum of one-half (1/2) day; (4 hours) for an eight (8) hour 
workday at a time.  

d. The specific dates requested must be approved before being used, at the discretion of the 
Superintendent, who will consider as his/her prime criterion coverage of District 
responsibilities.  

 
4. No more than five (5) consecutive vacation days may be scheduled when school is in session.  

Additional requests for five (5) or more days of vacation when school is in session will be 
considered by the Superintendent on a case by case basis.  

 
5. An employee otherwise eligible for vacation pay upon resigning or retirement will receive such pay 

only if at least two (2) week's notice, in advance, is given to the Superintendent of his/her designee. 
Vacation pay is the unused vacation days available to use and the accrued vacation in a current year. 
Such pay shall be prorated based on the percentage of the year the employee works.  Employees 
who are terminated shall not be entitled to this provision. 

 
6. HOLIDAYS - The following are paid holidays for each Employee: Labor Day, Columbus Day, 

Veterans’ Day, the Wednesday before Thanksgiving, Thanksgiving Day, the Friday after 
Thanksgiving, two days at Christmas, New Year’s Day, Martin Luther King Day, President’s Day, 
Good Friday, Memorial Day and Independence Day. 

 
 

ARTICLE VI 
LEAVES OF ABSENCE 

 
1.     SICK LEAVE - On the first day of each school year, the Confidential Employee shall be credited 

with an additional fourteen (14) sick leave days, and in the case that accumulated sick leave days 
have reached the maximum, the additional fourteen (14) days shall also be credited to permit a 
maximum during that year of 200 days available. 
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Sick leave days unused at the end of each school year will be added into the Confidential Employee's 
accumulated sick leave total for the following school year, to a maximum of 200 days.   

 
Employees belonging to the New York State Employee’s Retirement System will receive the benefit 
of application of unused sick leave as additional service credit upon retirement (Section 41-J).  This 
applies if the earning and accumulation of sick leave was (prior to the member’s retirement) 
authorized by law, rule, regulation, written order or written policy.  Allowable unused sick leave 
credit is limited to 165 days and applied as additional service credit on a calendar day basis.  For 
example:  90 days unused sick leave provides three (3) months additional service credit.  This time 
may not be used to qualify a member for a benefit or vesting in the retirement system. 

 
 Any accumulated sick time beyond the 165 days will be reimbursed at $40 per day to the maximum 

of 200 days per year. As such, an employee could cash in up to 35 days per year at a rate of $40 per 
day, totaling a maximum of $1,400 per year. 

 
 Sick leave shall be available for the following reasons: personal illness, physical or mental disability 

of the Confidential Employee or illness or death in the family, defined for this purpose as the 
Confidential Employee’s spouse, child, stepchild if the Confidential Employee has been or is the 
responsible caregiver, mother, father, sister, brother, grandparents, or mother-, father-, sister-, or 
brother-in-law.  Grandchildren, step-parents, aunt or uncle shall be included in this definition in the 
case of death in the family.  All leaves under this agreement run concurrently with leave provided by 
the Family and Medical Leave Act which is hereby adopted, and no reinstatement rights of that act 
are waived or modified by this agreement except as provided expressly by this agreement. 

 
2.  SICK LEAVE DONATION – A confidential employee who has exhausted all of their paid leave 

time (sick, vacation, personal, compensatory time) and has a catastrophic, serious illness or injury 
may ask fellow confidential employees to donate sick leave days, with no individual limit on the 
donation. The employee must submit a written request to the Superintendent of Schools asking to 
use the sick leave bank.  This request must specify the number of days needed and must include 
written verification of the employee’s medical condition from his/her treating physician.  

 
3.      PERSONAL LEAVE - Personal leave is for the transaction of personal business, which cannot be 

conducted outside of the normal workday.  Such leave is not available for recreational purposes.  If a 
request is made for the use of a personal day either immediately prior to or after a vacation period, a 
reason must be stated on the request for personal day use.  Acceptable reasons for the use of such 
leave are: funerals, college activities, and weddings in the immediate family, as well as educational 
conferences and retirement conferences/meetings.   

 
         Confidential employees will be allowed up to three (3) days personal leave per year upon the 

following conditions: 
  
 Written application for such leave must be made to the superintendent at least 48 hours  
 in advance of the date requested, except in emergency situations.  Approval of the 

superintendent is a prerequisite to the taking of such leave. 
 

         Unused personal leave days shall be rolled over into the following school year as sick leave. 
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 4. BEREAVEMENT – Employees are eligible for up to three (3) days of paid leave, which shall be 
available in the event of each death in the immediate family of the employee. The term “immediate 
family” shall be defined for this purpose as including: spouse, child, stepchild, mother, father, sister, 
brother, grandparents, mother-in law, father-in-law, sister-in-law, brother-in-law, grandparent-in-
law, grandchildren, step-parents, niece, nephew, aunt, uncle, significant other and any other person 
who is a full time resident of the employee’s household.  This leave is non-accumulative and 
non-reimbursable.  If additional days are needed they will require approval from the Superintendent 
and will be deducted from sick leave. 

 
5. JURY DUTY AND LEGAL LEAVE - If subpoenaed as a witness or juror, the Confidential 

Employees will be paid the difference between the fee received as such witness or juror and the per 
diem rate of salary.  Such absences are not deductible from sick or personal leave.  This leave shall 
apply to matters where the employee is a party to the litigation or in any action or claim against the 
District.   

 
6. EXTENSIONS -  Any extension of leave concerning personal illness or illness or death in the 

family will be determined by the board of education, in its discretion. 
 
7. CONFERENCES AND VISITATIONS - The Confidential Employees is encouraged to attend 

conferences and visit other schools.  Requests for such conference days should be made to the 
superintendent and must have his/her approval. 

 
8. UNPAID LEAVE - A one-year leave of absence without pay may be granted by the board of 

education in its discretion.  
 
9.   CHILDREARING LEAVE - Unpaid childrearing leave shall be available upon the following 

terms: 
 

(a) Written notice of a request for childrearing leave is to be delivered to the superintendent as 
soon as possible. 

 
(b)  Such request shall include the estimated or intended date of commencement of such leave, and 

the intended date for return to work; generally, such return is to be at the beginning of a 
semester. 

 
(c)  Childrearing leaves must have the approval of the board of education upon recommendation of 

the superintendent. 
 
(d)   While on childrearing leave, the Confidential Employees shall be entitled to such benefits, if    
       any, as district policy and/or law, requires. 
 
  Unpaid adoptive leave is available, upon the same terms, and as follows: 
 

(i)  Written notice of a request for adoptive leave is to be delivered as soon as possible after  
                  the notification of adoption is made by the adoption agency. 

 
(ii) At such time, the Confidential Employees shall notify the superintendent of the date 

 he/she wishes to commence and terminate such adoptive leave; generally, such return  
 date  is to be at the beginning of the semester. 
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ARTICLE VII 
SENIORITY 

 
1. In the event of the abolishment of Civil Service competitive employees, the District will conform to 

Civil Service Law and Ontario County Civil Service Rules for reduction in force and recall of 
competitive employees. 

 
2. For non-competitive and labor class Civil Service employees, the following factors may be considered 

by the District in determining which employee is to be excised in the event of a position abolishment:  
attendance, job performance, qualifications, needs of the district and seniority (length of time the 
employee has worked for the District in the title which is being abolished).  

 
 

3. For non-competitive and labor class Civil Service employees who are excised, the District will have 
the right to determine which, if any, excised employees will be recalled, should a position become 
available. 

 
 

 

 

 

 

___________________________________    _________________________ 
Matthew T. Frahm       Date 
Superintendent  
Naples Central School District 

 

 

 

 

___________________________________    _________________________ 
         Date 
President 
Naples Central School District 
Board of Education 
 
 
 
 
 
 
 
Approved by the Naples Board of Education at the meeting of July 10, 2019. 















































Library Weeding Log
From: 6/1/2019 To: 6/18/2019

-y
Naples Junior-Senior High School

.s.

6/13/2019 - Copies Removed: 19

Beck (Removed: 1)

Author: Peet, Mai.

Call Number

FREE

Barcode

NAS0036114

Was Available ~ Weeded

Big Mouth & Ugly Girl (Removed: 1)

Author: Gates, Joyce Carol, 1938-

Call Number Barcode

F OAT NAS0026054

Was Available ~ Weeded

LCCN: 2017-933647

Price

$16.30

LCCN: 2001-24601

Price

$11.60

Published: 2017

Acquired

9/5/2017

Removed By

bhawks@naplesGsd.or
g

Published: 2002

Acquired

6/13/2017

Removed By

bhawks@naplescsd.or
g

Bone. [3], Eyes of the storm (Removed: 1)

Author: Smith, Jeff, 1960 Feb. 27-.

Call Number

GN 741.5 SMI

Barcode

NAS0008730

LCCN: 95-68403

Price

$18.99

Published: 2006

Acquired

6/13/2017

Was Available ~ Weeded

Removed By

bhawks@naplesGsd.or

g

Bone. [4], The dragonsiayer (Removed: 1)

Author: Smith, Jeff, 1960 February 27-

Call Number Barcode

GN 741.5 SMI NAS0031124

Was Available ~ Weeded

ISBN: 0-439-70637-8

Price

$9.99

Published: 2006

Acquired

6/13/2017

Removed By

bhawks@naplesGsd.or
g

The breakup bible : a novel (Removed: 1)

Author: Kantor, Melissa.

Call Number Barcode

FKAN NAS0031879

Was Available ~ Weeded

ISBN: 978-0-7868-0962-2

Price

$15.99

Published: 2007

Acquired

6/13/2017

Removed By

bhawks@naplesGsd.or

g

The Darlings are forever (Removed: 1)

Author: Kantor, Melissa.

Call Number Barcode

F KAN NAS0035073

Was Available ~ Weeded

LCCN: 2010-9767

Price

$16.99

Published: 2011

Acquired

6/13/2017

Removed By

bhawks@naplesGsd.or

g

Keeper (Removed: 1)

Author: Peet, Mai.

Call Number

FPET

Barcode

NAS0004218

Was Available ~ Weeded

LCCN: 2005-50786

Price

$15.99

Published: 2005

Acquired

6/13/2017

Removed By

bhawks@naplesGSd.or

g

My boyfriend is a monster. #1,1 love him to

Author: Tsang, Evonne.

Call Number Barcode

pieces, or, My date is dead

LCCN: 2010-30774

Price

w (Removed: 1)

Published: 2011

Acquired Removed By

Report generated on 6/18/2019 at 12:50 PM Page: 1 Total pages: 8

















tibrary Weeding Log
From: 6/1/2019 To: 6/25/2019

'9 Naples Elementary School

6/24/2019 - Copies Removed: 1

Parakeets (Removed: 1)

Author; Stevens, Kathryn,

Call Number Barcode

636.6 STE NAE3701257

LCCN: 2014-959752

Price

$17.95

Published: 2016

Acquired

6/13/2017

Removed By

bhawks@naplesosd.or
g

Was Lost on 6/24/2019 by Schumacher, Anna (Student: P 9452) - fine was satisfied ~ Deleted

6/19/2019 - Copies Removed: 1

Adventure time. Volume 1 (Removed: 1)

Author: North, Ryan, 1980-

Call Number Barcode

741.5 NOR NAE00160420

ISBN: 978-1-60886-280-1 (pbk.) Published:

Price Acquired

$9.99 6/13/2017

2012

R

Was Lost on 6/19/2019 by Baldeseroni, Phineas (Student: P 9707) - fine was satisfied

emoved By

bhawks@naplescsd .or
g

- Deleted

6/18/2019 - Copies Removed: 1

Diary of a wimpy kid : Rodrick rules (Removed: 1)

Author: Kinney, Jeff. LCCN: 2007-32296

Call Number Barcode Price

PIC KIN NAE00160551 ,$0.00
\e>v.aJ Ci

^

Published: 2008

Acquired

6/13/2017

Was Available ~ Weeded  c-v\ \

Removed By

bhawks@naplescsd.or
g

6/17/2019 - Copies Removed: 2

Beware!: R.L. Stine picks his favorite scary stories (Removed: 1)

Author: R.L. Stine. LCCN: 2002-18938

Call Number

FIC Sti

Barcode

T2200177

Price

$12.91

Published: 2004

Acquired

6/13/2017

Was Available ~ Deleted l_o s.^

Removed By

bhawks@naplescsd.or

g

Island of the Blue Dolphins. (Removed: 1)

Author: C'Dell, Scott, 1898-1989. LCCN: 60-5213

Call Number Barcode Price

FICCDE T1252 ^

Published: 1960

Acquired

1/31/2018

Was Available ~ Deleted

Removed By

bhawks@naplescsd.or
g

6/14/2019 - Copies Removed: 3

The sea of monsters (Removed: 1)

Author: Riordan, Rick.

Call Number

ILL F RIO

Barcode

NAS00235531

ISBN: 0-7868-5686-6

Price

Published: 2006

Acquired

6/13/2017

Was Available ~ Deleted
Lo

Removed By

bhawks@naplescsd.or

g

Trapped in Death Cave. (Removed: 1) 3
Author: Wallace, Bill.

Call Number Barcode Price

C\ o

Acquired Removed By

Report generated on 6/25/2019 at 8:02 AM Page: 1 Total pages: 3
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d. The Main Office will remove students no longer on any teacher’s failure list 
from the Academic Warning/Ineligibility Lists. These students become 
eligible when the new lists are published on Friday (and not before). 

 
e. Each week, the Main Office will notify the parents/guardians of all students 

on the Academic Warning and Academic Ineligibility Lists via letter and/or 
email. 

 
B. Disciplinary Ineligibility 

 
Disciplinary ineligibility is determined by administrative actions, which include but are 
not limited to: 
 
1. Students with in-school suspension for all or part of a school day are ineligible for 

that school day. 
 

2. Students with out-of-school suspension are ineligible for the duration of the 
suspension. 

 
3. The Administration may make a student ineligible for a period of time or for specific 

events, at their discretion pursuant to disciplinary or safety procedures. 
 

C. Eligibility Restrictions: 
 
Students on the Academic Warning List 
 
1. are restricted to assigned study halls, lose any building and/or senior privileges, and 

may not use cell phones or personal electronic devices during study hall. 
 

2. may use the computer room or library only for academic work for which one of their 
teachers issues them a task specific pass. 

 
Ineligible students (academic or disciplinary) have the restrictions of those on the 
Academic Warning List, and additionally 

 
3. may not participate in contests, performances, dances, extracurricular trips, club 

activities, and other non-curricular school activities, but may attend school events 
open to the public for the purposes of viewing these events. 

 
4. may practice for contests and performances as long as they provide the coach/advisor 

with a pass from that day signed by one or more of the teachers whose class they are 
failing. If the teacher is not available that day, the student may practice with a signed 
pass from an administrator. 
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D. The Eligibility Committee 

 
The Principal will appoint an Eligibility Committee at the beginning of each school year, 
consisting of one administrator, one teacher involved in non-sport extracurricular 
activities, one teacher-coach, one special education teacher, and at least one other teacher. 
 
1. Students may appeal their Academic Warning or Academic Ineligibility status to the 

Committee, who will convene as determined by the Principal. Students may not 
appeal Disciplinary Eligibility to the Eligibility Committee, but may appeal to the 
Superintendent (see below). 
 

2. Upon appeal, the Eligibility Committee will determine whether or not the Academic 
Warning/Eligibility status of the student is consistent with this policy, and will uphold 
or overturn the student’s status based on that determination. 

 
3. Students may appeal the Eligibility Committee’s decision to the Principal. The 

Committee’s decision is final unless the Principal determines 
 

a. the allegations or circumstances which the Committee used for their decision 
were false or misrepresented, or 

b. the Committee made an unfair or unjust decision. 
 
4. Students may appeal the Principal’s decision (or Disciplinary Ineligibility) to the 

Superintendent of Schools, and after that the Board of Education. Any decision by the 
Board of Education is final. 
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Contact Information 
 
 
 

Naples Central School HS 
136 North Main Street 

Naples, NY 14512 
(585) 374-7900 

 
Director of Athletics 

Chad Hunt 
chunt@naplescsd.org 
Office: (585) 374-7975 
Cell: (585) 410-4835 

 

 

Naples Central School ES 
2 Academy Street 
Naples, NY 14512 

(585) 374-7900 
 

Head Bus Driver 
  April Sanko 

asanko@naplescsd.org 
Office: (585) 374-7945 
Cell: (585) 313-3562 

 

 
Brownstone PT Athletic Trainer 

Kathy Fabrizio 
kathy.fabrizio@yahoo.com 
Work Cell: (314) 686-0602 

 
 

Brownstone Physical Therapy: (585) 412-6391 
Hours: Monday-Wednesday 8:30am - 5:30pm 

401 S Main St, Canandaigua, NY 14424 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Philosophy  
● The athletic experience is an essential part of many students’ overall education. Athletics 

plays a significant role in developing positive self-esteem and a sense of well-being. 
Students are experiencing a time in their lives of tremendous growth and change. They 
often get excited, confused, argumentative, curious, sensitive and self-conscious. In 
sports and other extracurricular activities they will learn the value of fair play and 
sportsmanship. They are to be given the chance to participate and be allowed to make 
mistakes. They will learn to appreciate teamwork and how to interact with coaches, 
referees, opponents, peers and themselves. 

 
● Modified Philosophy: 

○ To teach and develop the basic fundamentals of the sport 
○ Help student athletes grow athletically, academically, and as a person 
○ Equal playing time is encouraged at the modified level, but not 

guaranteed  
 

● JV Philosophy: 
○ Teach and develop basic fundamentals of the sport while also 

incorporating more complex techniques and strategies to encourage 
athletic growth 

○ Help student athletes grow athletically, academically, and as a person 
○ Playing time is not equal, however, it is encouraged that every athlete on 

your team is able to participate in the athletic contest.  Amount of playing 
time for each athlete is earned 

 
● Varsity Philosophy: 

○ Teach and develop athletic skills and knowledge.  Expectations are 
higher for athletes and coaches 

○ Playing time is not equal, it is earned at this level.  All athletes might not 
participate in each contest depending on the game/scenario 

○ This is the pinnacle of the high school athlete’s career.  Varsity teams 
should be utilized to help teach younger athletes how to play the game 
and what it looks like to play at the highest level 

 
Mission  

● Responsibilities of the coach include understanding the philosophy of the school and the 
athletic department and understanding the role of athletics at Naples. Each coach should 
have the ability to articulate his or her personal coaching philosophy as it pertains to the 
school’s philosophy. 

 
Role Model  

● The coach is responsible for setting an example for his or her players and setting the 
tone for the program. A coach who behaves professionally will encourage others around 
him or her to do the same. They must exhibit proper leadership and conduct, be fair and 
consistent disciplinarians, show respect to opponents and officials, and coach every 
player on their team. Coaches must be a strong, positive, respectful role model for his or 
her athletes by being a consistent ambassador of the game and of Naples. All coaches 
are expected to have an understanding of the Finger Lakes High School Athletic 
Association and Section V rules and regulations governing their sport.  

 
 



 

 

Athletic Trainer: Kathy Fabrizio 
● Our Athletic Trainer will be on campus during various times of the week, typically 2-3 

days 
● Her schedule will be different each month.  See athletic director for schedule 
● Please refer students to our athletic trainer immediately after an injury occurs 
● If an injury occurs at an away game, or while she is not there, please fill out the injury 

report and send her and the athletic directors an email. 
 
Prior to participation: 

● All athletes must be signed up on FamilyID before they can participate 
● Once they are cleared you will see “Approved” next to their name 
● If you do not see that, they can not begin practicing 

 
Attendance: 
*Coaches may not count a game/scrimmage as a practice in terms of NYS eligibility 
 

● Coaches are expected to be on time for all games, practices and any other events. If 
your game or practice does not start immediately after the school day ends, students 
need to know where they are supposed to be until a coach arrives. Coaches are also 
expected to remain with the students at all times. This includes waiting until the last 
student has been picked up by the parent or guardian at the end of practices, games 
and other events. When a coach is visibly present it eliminates many behavioral and 
safety issues. Please keep an eye on students at all times. 

● Students are expected to be on time to all practices, games and other events. Students 
must be in school by 8:00am to be eligible to participate on that day (unless excused 
and provide a yellow sports pass). Students must clearly communicate to coaches 
before this occurs. Coaches must keep a log of all attendance records for the students-
athletes. Coaches become responsible for their players as soon as the player shows up 
to practice or games.  

● If a coach is sick or has an emergency the day of a practice or event, the coach is 
required to contact the athletic director. In the event of a game and cancelling is not an 
option, notify the athletic director of the situation so that the practice or event is covered.  

 
Coaching Certification: 

● It is each coaches responsibility to maintain their coaching certification as well as keep 
all certificates and paperwork associated with coaching.   

● For a list of coaching certification requirements click here 
 
Coaching Contracts/Pay: 

● All coaches will receive a copy of their contract from Pam Claes prior to their season. 
● A coach cannot be paid until they have signed their coaching contract. 

 
Cut Policy: 

● Coaches of the junior varsity and varsity levels can make cuts at Naples.  At the 
modified (or modified A level) cuts can not be made. 

● If a decision is made to cut a student athlete the coach must meet with the student 
athlete and communicate with the student athletes parents. 
 

 

 
 



 

 

Equipment: 
● Coaches can pick up any necessary equipment before the season begins from the 

athletic director.   
● Equipment is to be properly stored away after every practice/game. 
● If equipment breaks or there is a need for more equipment please contact the athletic 

director. 
● Coaches are responsible for inventorying and organizing equipment at the completion of 

the season. 
 
Game Recaps and Score Reporting: 

● Coaches will need to submit their scores and game recaps after each game.  Please use 
this form after each contest and email the athletic director with the correct info for the 
form.  

● Varsity Coaches will need to send their game scores to media outlets below after the 
game to ensure they will be included in the newspaper.  Even if you are the road team 
we ask that you contact the following with your results: 

○ Democrat and Chronicle: sports@democratandchronicle.com 
○ Finger Lakes Times: sports@fltimes.com 
○ Daily Messenger: sports@messengerpostmedia.com 

 
Keys and Access to Building: 

● All outside coaches will be given a building key and a badge at the beginning of the 
season.  

● DO NOT give this key out to anyone.  
● Please ensure that all doors are locked before leaving the building. Keys must be 

returned at the end of the season. 
 
Lockers: 

● Coaches will be responsible for giving out lockers to their teams.  All student athletes 
must have the option to receive a locker.  Lockers should be HIGHLY recommended to 
student-athletes. 

 
Parent Pick Up: 

● Athletes are required to be picked up from practice at the location in which the practice 
occurred. 

● Recommendation from the district is to not transport students in your personal vehicle 
without parent  permission. 

● Coaches must stay at the location until each athlete is picked up from practice.  Coach 
to parent communication about practice times is crucial. 

 
Player Safety  

● The safety and protection of the players on the team is the primary duty of a coach at 
any level. The coach must provide a safe environment for athletes during all team 
activities. Coaches must keep the health and safety of their players as the main focus 
during practice sessions and when managing game strategy.  

 
 Pre-Season Responsibilities: 

● Meet with athletic director and coaching staff for planning and preparation 
● Confirm schedules and bus departure times 
● Preseason meeting with athletes and parents.  Sample meeting criteria can be found 

here 
● Reach out to parents and include information letters, preseason practice schedule, 

season expectations, copy of game schedule, etc. (note practice/game schedules are 
subject to change) 

● Have some mode of open communication with players and/or parents.  (Ex: Remind) 
 



 

 

Program Structure  
● Coaches from all levels should meet at least once prior to and at season’s end to 

discuss program goals, skill development, etc... 
 
Referee Vouchers: 

● Coaches are responsible for turning in the referee voucher to the athletic director the 
within 48 hours 

● This is important in processing the voucher in a timely manner to get the official paid for 
their services 

● The current year voucher can be found here 
● Other vouchers (Chaperone, Extra Duties) can be found here 

 
Rosters: 

● Coaches will need to complete and submit their full roster sheet (use template below) to 
the athletic director before the end of the first week of the season.  A sample can be 
found here 

 
Student Conduct/Sportsmanship  

● Behavior and appearance are of great importance. Our student-athletes are 
ambassadors of Naples. They represent the school in the public and their behavior 
frequently determines the opinion that outsiders have of our school. As a coach, it is 
your responsibility to teach students what is expected of them. It is the coach’s 
responsibility to clearly communicate behavioral expectations during games, bus rides 
and at other events. These expectations must be consistent and communicated 
proactively. Look for the positive things students do and avoid sarcasm and ridicule. 
Demonstrate for the team how to win graciously and lose without complaining or 
criticizing the officials, other players, or coaches.  

 
Transportation: 

● Buses for all away events will be scheduled by the athletic director and confirmed by the 
head bus driver a week in advance with coaches.  

● Students need to follow all the rules of the bus  
● After games/events, athletes are allowed to be signed out by approved person(s) ONLY.  

Sample sign out sheet can be found here 
● The coach is responsible for all student’s safety. 

 
Uniforms: 

● Coaches are required to keep accurate inventory of all uniforms 
● All uniforms must be collected within two weeks of your season ending.  This is the 

coaches responsibility, not the athletic director’s. 
 
Post Season Meeting: 

● It is the coaches responsibility to schedule this meeting with the athletic director 
● All uniforms, med kit, equipment, etc… need to be placed in storage prior to this meeting 

(should occur within two weeks of season ending) 
● Athletic director will provide evaluation at this meeting.  Evaluation form can be found 

here 
● Sports banquet speech is due at this meeting (or written summary of season for 

modified) 
 

Communication Process 



 

 

Note: 
● Be proactive in your communication with parents 
● Most issues are caused by a lack of communication 
● Be sure to communicate the items listed under “Communication you can expect from the 

coach” 
● Please keep the athletic director in the loop with any parent / player concerns  

  
Parenting and coaching are both rewarding and at times, challenging vocations.  By establishing 
an understanding of each position, we are better able to accept the actions of the others and 
provide greater benefits to our students.  As parents, when a child becomes involved in 
athletics, he/she has a right to understand the important expectations.  
  

Communication You Can Expect From the Coach 
  

●      Philosophy of the coach 
●      Expectations the coach has for your child as well as all members of the team 
●      Location and times of all practices and contests, as well as, policies on pick up times 
●      Team requirements, i.e.:special equipment, off season conditioning 
●      Procedures should your child be injured during practices or contests 
●      Discipline that results in the denial of your child’s participation 
  

Communication Your Coaches Can Expect From Parents 
  

●      Concerns expressed directly to the coach 
●      Notification of any schedule conflicts well in advance 
●      Specific concerns regarding a coach’s philosophy and/or expectations 
  
As your child becomes more involved in the programs at Naples Central School, they will 
experience some of the most rewarding moments of their lives.  It is important to understand, 
however, that there may be times when things do not go the way you or your child wishes.  At 
these times, discussion with the coach is encouraged.  
  

Procedure to Use in Discussing Concerns with Coaches 
  
1.     The Student - Athlete talks to the coach before / after practice or sets up a meeting to 
discuss the concern.  No conversation should take place immediately prior / following a contest. 
  
2.     Parent and athlete discuss the concern with the coach.  (Note: Step 2 will not happen 
until Step 1 has been attempted.  While we understand that some athletes may feel anxious 
about talking to the coach, we feel it is necessary to begin teaching our student athletes that 
they need to learn to advocate for themselves.  A parent should not be voicing an initial concern 
to a coach that the student athlete has not previously raised.)  As stated above, avoid the four 
topics that are not appropriate to discuss with the coach and DO NOT attempt to confront a 
coach before or after a contest or practice.  This can be an emotional time for all parties.  
 
3.     Parent and Athlete discuss the situation with the Athletic Director.  This step will not 
occur until Step 1 and Step 2 have been met.  The Athletic Director will not discuss the four 
topics that are not appropriate to discuss with the coach. 
 
4.     Parent and athlete discuss the situation with the Building Principal (Building Principal 
will not discuss the four topics that are not appropriate to discuss with the coach) 



 

 

 
5.     Parent and athlete discuss the situation with the Superintendent  (Superintendent will 
not discuss the four topics that are not appropriate to discuss with the coach) 
6.     Parent and athlete discuss the situation with the Board of Education (BOE will not 
discuss the four topics that are not appropriate to discuss with the coach) 
  
We understand that athletics, at their very heart are competitive in nature.  This has the 
potential to bring about questions and concerns throughout a season.  A parent / student athlete 
may discuss the following items with the coach; 
  

Appropriate Concerns to Discuss with Coaches 
  
●      The treatment of your child mentally and physically 
●      Ways to help your child improve 
●      Concerns about your child’s behavior 
  
As a parent, at times, it is very difficult to accept a child’s playing time or role within the team.  
Coaches are professionals.  They make judgements based on what they believe to be best for 
the team.  As you have seen from the list of “Appropriate Concerns to Discuss with Coaches”, 
certain topics can be and should be discussed with a child’s coach.  Other issues however, such 
as those listed below, should be left to the discretion of our professional coaching staff. 
  

Issues NOT Appropriate to Discuss with Coaches 
  

●      Playing Time 
●      Team Strategy 
●      Play Calling 
●      Other student-athletes 
 
“Naples Central School is committed to excellence in athletics as part of a larger 
commitment to excellence and education.  We view athletics to be an integral part of the 
school community and thus will follow and honor Naples Central School’s overall 
institutional mission.” 

 



Last Name First Name Position

Abraham Darryl Teacher

Beigel Marianna Teacher

Bennett Jean Teacher

Betrus Barbara Teacher

Bjork Lyndsey Cleaner

Bjork Lyndsey Teacher Aide

Bradshaw Rita Teacher Aide

Breese Karen Teacher

Brewer Tammy Teacher Aide

Broadwell Corby Nurse

Callaghan Joy Teacher

Callaghan Joy Teacher Aide

Caruso Mark Bus Driver

Christmas III Donald Cleaner

Christmas III Donald Custodian

Christmas III Donald Building Maintenance Assistant

Clark Everett Automotive Mechanic/Bus Driver

Clark Everett Bus Driver

Cole-Adams Crystal School Monitor

Cole-Adams Crystal Teacher Aide

Cole-Adams Crystal Typist

Coleman Terri-Lee Teacher

Crawford Priscilla Teacher

Daggett, Ashley Teacher Aide

Daggett, Ashley School Monitor

Delucia Anthony Bus Driver

Dick Gregory Bus Driver

Didas Anna Nurse LPN

Didas Anna Teacher Aide

Didas Anna Typist

DiNatale Christa Cleaner

Ditmars Christopher Cleaner

Dormer Zachary Teacher

Fleischman Stacy Bus Driver

Fleischman Stacy Cleaner

Fleischman Samantha School Monitor

Fleischman Samantha Teacher Aide

Fowler Michael Teacher

Fowler Michael Teacher Aide

Frederick Sadie Teacher

Frederick Sadie Teacher Aide

Frederick Sadie School Bus Monitor

Frappier Sargent Teacher

NAPLES CENTRAL SCHOOL

2019‐2020 SUBSTITUTE LIST
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NAPLES CENTRAL SCHOOL

2019‐2020 SUBSTITUTE LIST

Frappier Sargent Teacher Aide

Frazer Suzanne Teacher

Frazer Suzanne Teacher Aide

Gotham Patty Teacher

Habben Patricia Teacher

Habben Patricia Teacher Aide

Habben Patricia Teacher Assistant

Habben Patricia Typist

Hall Wendy Teacher

Halladay Polly Nurse

Hey Kimberly Teacher Aide

Hotelling Jill Teacher Aide

Hugues Emily Cleaner

Hunt Robert Automotive Mechanic/Bus Driver

Hunt Robert Building Maintenance Assistant

Hunt Robert Building Maintenance Mechanic

Hunt Robert Bus Driver

Janto Patricia Teacher Aide

Jensen Erin (Becca) Lifeguard, Temporary

Jensen Erin (Becca) Teacher

Johnson Brian Bus Monitor

Johnson Sharon Bus Monitor

Johnson Sharon Food Service Helper

Johnson Sharon School Monitor

Johnson Sharon Teacher Aide

Keefer Jessica Teacher

Keefer Jessica Teacher Aide

Kenney Clair Teacher

Kenney Clair Teacher Aide

King Brenda Teacher

King Brenda Teacher Aide

King Brenda Teacher Assistant

Krueger Priscilla Teacher

Kugler Lindsey Lifeguard

Logan Emily Lifeguard

Mason Pamela Teacher

Mehlrose Elizabeth Teacher

Mehlrose Elizabeth Teacher Aide

Meredith Judy Food Service Helper

Middleton Jessica Teacher

Miller Rachel Bus Monitor

Myers Hayden Lifeguard

Norton Erin Lifeguard
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NAPLES CENTRAL SCHOOL

2019‐2020 SUBSTITUTE LIST

Olney Jessie Teacher

Poppleton Mark Teacher

Porter Juantia Teacher

Pulver Edda Teacher

Pyanoe Christine Teacher

Saar William Teacher

Schenk Joanne Clerk

Schenk Joanne Food Service Helper

Schenk Joanne Teacher Aide

Schenk Joanne Typist

Schweigert Kimberly Teacher

Sheedy Michaela Lifeguard

Simmons Melissa Teacher

Simons Caruso Jodi Teacher

Stanton Kathy Teacher Aide

Stephens Belmont Bus Driver

Stevens Roberta Clerk

Strasser Mary Ann Teacher

Trzeciak Thaddeus Teacher

Vest Tyler Teacher

Vivirito Joseph Teacher

Waldeis Carter Lifeguard

Walters Susan Teacher

Wheaton Christine Clerk

Wheaton Christine Teacher Aide

Whiting Dianna Teacher

Williams Evon Cleaner

Williams Evon School Bus Monitor

Williams Rebekah Teacher Aide

Williams Rebekah Teacher

Williams Rebekah Teacher Assistant

Wixom Alan Teacher

Wixom Laura Clerk

Wixom Laura Food Service Helper

Wixom Laura School Monitor

Wixom Laura Teacher Aide

Wixom Laura Typist

Yee Clyde Teacher

Zona David Building Maintenance Assistant
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