
BOARD MEETING: Regular
DATE: W ednesday, December 7,2016
TIME: 6:30 p.m.
PLACE: Naples High School Cafeteria

I. Meeting Called to Order

II. Roll Call

III. Adopt the Agenda of the Regular Meeting of December 7.2016 (Board Action)
IV. Executive Session (Board Action)
V. Pledge of Allegiance

VI. Public Comments: The Board of Education invites you, the residents of our school community, to feel
comfortable in sharing matters of interest or concern that you might have with us. The Board President
will be happy to recognize those of you who wish to speak. We would ask that you come forward and
please identify yourself before presenting your thoughts.
Those items brought to the attention of the Board during this time may be taken under consideration for

future response or action. {Individual comments will be limited to three minutes.)
As a matter of courtesy, we ask that issues related to specific School District personnel or students be

brought to the attention of the Superintendent of Schools privately. Thank you for this consideration.

Board Reponse: The Board of Education is committed to keeping communication open and transparent.
The Board of Education President will be working with the Board and the Superintendent to make every
effort to respond to public comments directed to the Board of Education at previous meetings, during the
next scheduled meeting.

VII. Points of Interest

VIII. Superintendent Recognitions & Updates

• Points of Pride

• Board of Education Reflections on Elementary School Classroom Tour
• Department Chair Reports

- Careers: Chad Ayers - Science: Maureen Russell
- Physical Education: Robert Birdsall - 5^ and 6^ Grade: Jeffrey Liebentritt

• Report on Athletic Department Survey
• Operation Santa

IX. Board Reports

• WFL BOCES • Facilities Committee
X. Minutes (Board Action)

• Regular Meeting of November 16,2016
XI. Contractual Agreement (Board Action)

• NTA Memorandum of Agreement: Regarding an NTA member's Retirement Resignation
XII. Business (Board Action)

• Policy Updates
• Discards

-  Elementary School Library
• Establish Civil Service positions:
-  Automotive Mechanic/Bus Driver

XIII. Personnel (Board Action)
• Retirement Resignation

Food Service Helpers - Teachers
• Appointment:
-  School Nurse - Teacher Aide

XIV. Consent Agenda Items (Board Action)
• CSE & 504 Actions

• Substitute

-  School Nurse

XV. Adjournment (Board Action)











Technology Education Department Report
2016-2017 School Year - Naples Jr/Sr High School
Department Members: Chad Ayers, Tab Wilde

Student Engagement

Points of Pride

-  Continue introductoty computer design

unit with the 8'^ grade technology class
(instructors switch course assignments

for 10-12 days to expose the younger

students to the elective courses,

drawing software, and high school

technology program) - Intention is to

spark interest in the program and

increase enrollment

- Working with the Guidance department

to plan visitations to technical and

trade programs (Finger Lakes Works,

FLCC Victor Campus, MCC Applied Tech

Center, CCC, Alfred State, FL &

Rochester Area Businesses)

-  Continuing to have approximately 20%

or more of each graduating class

continue in an engineering/ technical

related field

Areas for Growth

-  Expanding the 8*'^ grade introductory
unit to include multi-part assemblies

for the designs that they create

- Work to develop ways to promote the

technology classes to improve overall

enrollment and increase number of

female students involved in the High

School Technology courses

-  Explore shadowing opportunities for

junior and senior students that are

interested in specific careers or

programs

-  Networking with technology programs

from other area districts through

4CTEEA - share curriculum and design

activities to bring new design

problems/activities to our middle

school and high school technology

courses

STEAM Enhancements

Points of Pride

-  Advanced Solid Modeling Class -

Converted the Advanced 3D CAD class

to focus on Solid Modeling using

SOLIDWORKS 2016 - This modeling

software is more commonly used in

industry and college technical

programs. We have six students

enrolled in the full year Advanced Solid

Modeling course - The software will

Areas of Growth

-  Formal and self-guided PD in the

spring to develop skills and curriculum

to implement Autodesk REVrr software

In next year's Architecture and DDR

courses - Replace traditional CAD line

drawn plan development - This will

allow students to design in a three

dimensional environment while the

software creates the various plans.





Grades 5/6 Department Report

PERSONNEL

Grade 5 - Seth Almekinder - Mary Cloninger - Kelly Hall - Kyle Inda - Jeff Liebentritt - Laurie Wight

Grade 6 - Natalie Ball - Mathew Brown - Sue Herbert - Aaron O'Rourke

STUDENT ENGAGEMENT

We will focus attention on student motivation and engagement by supporting strategies and

training needed to heighten each student's interest and engagement in his or her academic and

extracurricular programs.

Points of Pride:

•  Discussions utilized on Schoology/Notability app

•  Use of Kahoot and EdPuzzle for instruction/assessments

•  Employ a variety of teaching strategies to best reach the students

Areas of Growth:

•  Continue to experiment with differentiating instruction for all students

STEAM ENHANCEMENT

We will prepare students for success in the 21®* Century with increased learning opportunities

and increased student participation in the areas of science, technology, engineering, the arts,

and math (STEAM).

Points of Pride:

•  Use of the STEAM lab for general education and technology classes

•  Annual Project Based Learning (PBL) experiences at the each grade level

•  Embed standards specific videos on iPads

Areas of Growth:

•  Continual developmentof STEAM PBL activities



Physical Education/Health

BOE Report

2016-2017

ELA LITERACY PROGRAM DEVELOPMENT

We will target student mastery of foundational and grade-level ELA skills and literacy

achievement through district-wide ELA program development.

Health Points of Pride:

•  Choices Magazine utilized for connecting curriculum to current health world
•  Current Event Assignments once per quarter to allow student choice in reading as

well as linking health to classroom evidence.

PE Points of Pride:

•  Read books pertaining to character development and our current skills.

•  Abundance of activities that enable us to incorporate vocab spelling, word

recognition, speaking and listening, and group dynamics within every unit.

•  Currently designing a new research project for high school students.

Health Areas of Growth:

•  Connecting Health and other subjects to complete a collaborative assignment using

technology and ELA.

PE Areas of Growth:

•  Common Core Standards of reading informational text, and reading foundational

skills.











NCS SCIENCE DEPARTMENT REPORT 2016-2017

NOVEMBER 30, 2016

PREPARED BY MAUREEN RUSSELL

Science Department Members;

Jon Betrus - Regents Living Environment with Lab; FLCC General Biology with Lab; FLCC Fish and Wildlife
Patrick Freivald - Regents Physics with Lab; AP Physics with Lab; Accelerated Science 7; Robotics
Ann Kretschman - Earth Science with Lab; Forensics

Maureen Russell - Grade 7 Life Science; Accelerated Science 7; FLCC Environmental Science; Scientific Illustration

Elizabeth Thiesmeyer - Regents Chemistry with Lab; Grade 8 Physical Science

The 2016-17 school year is off to a great start, and the science department looks forward to offering our

students learning opportunities of the highest caliber. Per current NCS Board of Education instructional

initiatives, this report focuses on the science department's contributions towards STUDENT
ENGAGEMENT, STEAM ENHANCEMENT, and ELA LITERACY PROGRAM DEVELOPMENT.

I. STUDENT ENGAGEMENT

Points of pride:

• Attention to learning styles. We use a myriad of strategies and tools to motivate and support our
students. Some examples would be: use of technology (iPad apps such as Quizlet, iMovies and

Kahoot), hands-on use of science equipment, art integration (posters, models), and kinesthetic

activities for vocabulary development. It is important for us to know students' learning

modalities and to be flexible in planning activities. What works with one class may not always

work with another.

•  Collaborative grouping strategies. Flexible grouping of students helps them develop respect

towards others and a sense of person to person conmiunity, which is often lacking in today's

virtual environments. Students bring different strengths to a group and can be appreciated for

those qualities.

•  Relationship building. Glasser's four motivators - fun, freedom, sense of belonging, and power -

are important to remember. Teacher involvement with student activities in and out of school

establishes rapport with students, resulting in students being more energized and connected.

Talking with students about things other than school can improve student/teacher relationships.

Taking notice of individual students in the smallest ways can be critical to them feeling

connected. Giving students choice and some control of the learning is important, as is use of

humor. Students need to laugh, smile and feel happy - even for a few minutes - because it makes

the brain receptive to learning. Using funny memes in class and lab, sharing jokes, and pointing

out positive things the students are doing - helps kids reduce stress and stay engaged.

•  Effective classroom management and lab safety. Students need to understand and follow

classroom expectations in order to have successful leaming experiences.





NAPLES CENTRAL SCHOOL
136 NORTH MAIN STREET

NAPLES, NEW YORK 14512

MEMORANDUM OF AGREEMENT

THIS IS AN AGREEMENT entered into by and between NAPLES TEACHERS'
ASSOCIATION (hereinafter sometimes referred to as "Association"), MATTHEW FRAHM.
Superintendent of Schools (hereinafter sometimes referred to as the "Superintendent") and
the NAPLES CENTRAL SCHOOL DISTRICT (hereinafter sometimes referred to as the
"School District"), collectively referred to as the "parties".

WHEREAS, the parties have met to discuss Richard L. Cummings' retirement and
Article V (Retirement Bonus) of their collective bargaining agreement; and

WHEREAS, the parties have reached an agreement to resolve this matter, were fully
represented in such deliberations, and had all terms and conditions herein contained
thoroughly explained and fully understand the meaning thereof; and

WHEREAS, each party hereto has freely consented to enter into and to be bound by
this Agreement, with such consent not having been induced by fraud, duress, or any other
undue influence; and

NOW, THEREFORE, in consideration of the mutual undertakings and covenants
herein contained, the parties stipulate and agree as follows:

1. The parties acknowledge that Article V - Retirement Bonus of the collective
bargaining agreement dated July 1, 2014 - June 30, 2018 between the District and
the Association designates that a teacher retiring in the 2016-2017 school year with
20-25 years of teaching service to the district will receive a retirement bonus of
$20,808.00.

2. The parties also acknowledge that High School teacher Richard L. Cummings will
have 18.5 years of service accrued at the end of the first semester of the 2016-2017
school year. Richard L. Cummings intended to work until June 30, 2018 when he
accrued the 20 years of service required in order to be eligible to receive the
retirement bonus for teachers with 20-25 years of teaching service as outlined in
the collective bargaining agreement.

3. As a result of the extenuating circumstances presented by Richard L. Cummings
regarding his physical and/or mental health and well-being, the commitment by
both parties to ensure the best outcomes for students, as well as the cost savings
realized by the District as a result of Mr. Cummings' early retirement from the
District, the District and the Association have agreed to waive the requirement that
Richard L. Cummings work through June 30, 2018 of the 2017-2018 school year to
receive the retirement bonus of $20,808 for teachers with 20-25 years of service.

Page 1 of 2
Approved by the Naples Boas-d of Education at the meeting of December 7, 2016





 2016 5630 
 1 of 4 

 
 Non-Instructional/Business 
 Operations  

 
 
 
 
SUBJECT: FACILITIES:  INSPECTION, OPERATION AND MAINTENANCE  
 

Operation and Maintenance 
 

The Board, through the Superintendent and his/her staff, has the responsibility of protecting the 
District’s facilities through a systematic maintenance program.  The program will include periodic 
preventive maintenance activities, long-range maintenance schedules and emergency repair 
procedures. The District will make reasonable attempts to ensure that all maintenance work will be 
carried out in the least intrusive manner.  
 

Construction and Remodeling of School Facilities 
 

The District will ensure all capital projects and maintenance comply with the requirements of the 
New York State Uniform Fire Prevention and Building Code, the Manual of Planning standards and 
the Commissioner’s regulations. Relevant documentation regarding all new buildings must be 
formally submitted to the State Education Department no matter the size or cost.  The SED Office of 
Facilities Planning has provided an Instructional Guide on its official website. 

 

Plans and specifications for the erection, enlargement, repair or remodeling of facilities of the 
District will be submitted to the Commissioner consistent with applicable law. 
 

Plans and specifications submitted to the Commissioner will bear the signature and seal of an 
architect or engineer licensed to practice in the State of New York. The architect or engineer who 
sealed the plans and specifications must also certify that the plans and specifications conform to the 
standards set forth in the State Uniform Fire Prevention and Building Code and the State Energy 
Conservation Construction Code. 
 

For remodeling or construction projects the District shall assure compliance with the 
requirements of the State Uniform Fire Prevention and Building Code and Commissioner's 
Regulations.  The District will also retain the services of an architect or engineer licensed to practice in 
New York State as required by law or regulation, or as necessary given the scope and cost of the 
project. 
 

Carbon Monoxide Detection Requirements 
 

 All new and existing District buildings that have appliances, devices, or systems that may emit 
carbon monoxide, and all attached garages, must have a means to detect carbon monoxide. Buildings 
include school buildings, administrative buildings, bus maintenance facilities, concession stands, and 
field houses. Carbon monoxide may be produced by fuel-fired heating systems (boilers, HVAC units, 
and makeup air units), emergency or standby electric generation within a building, fuel-fired kitchen 
equipment (ranges, ovens, steamers, dishwashers, and makeup air units serving hoods), fuel-fired 
domestic hot water heaters, laboratory/shop equipment (gas outlets, torches, gas-fired kilns, and 
stationary or portable engines), maintenance and storage areas with fuel-fired equipment, and in 
garages. 

 

 
(Continued) 
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SUBJECT: FACILITIES:  INSPECTION, OPERATION AND MAINTENANCE  (Cont'd.)  
 
 The District may use a self-contained carbon monoxide alarm, a carbon monoxide detection 
system, or both. The District will comply with all laws and regulations regarding alarms or detectors, 
including where they must be located, their power sources, and labeling requirements. The District 
should develop written standard operating procedures to follow when a carbon monoxide detector is 
activated. 
 
Inspections 
 

The District is mindful of the health and safety of its students, staff, and visitors and, as such, the 
District administration will cooperate with appropriate officials conducting health, fire, asbestos, bus, 
and boiler inspections. In addition, the administration will keep the Board informed of the results of 
these inspections in a timely fashion.  

  
 In accordance with the Asbestos Hazard Emergency Response Act (AHERA), the District will 
inform all employees and building occupants (or their legal guardians) at least once each school year 
about all asbestos inspections, response actions, post-response action activities, as well as triennial re-
inspection activities and surveillance activities that are either planned or in progress. The District will 
provide yearly notification to parent, teacher, and employee organizations on the availability of the 
District's asbestos management plan and any asbestos-related actions taken or planned in the school.  
 
 The District will test potable water for lead contamination from all outlets as required by law. If 
an outlet exceeds the action level for lead content, the District will prohibit use of the outlet for 
drinking and cooking purposes, and it will remediate the outlet before allowing these uses. The 
District will make all required notifications and issue all mandated reports to the public, local health 
department, or the SED. For ten years following creation, the District will retain all records of test 
results, lead remediation plans, lead-free building determinations, and waiver requests. The District 
may seek a waiver from testing requirements from the local health department by demonstrating prior 
substantial compliance with testing requirements. 
 
 To help protect staff, students, and visitors from contracting Legionnaires' disease from 
Legionella bacteria, the District will register any cooling towers it owns with NYSED, providing the 
information in any form that the Department requires. The District will also adhere to the inspection, 
annual certification, and maintenance program and planning requirements mandated by NYSED. 
Further, the District will maintain records regarding all inspection results, corrective action, cleaning 
and disinfection, tests, and certifications for at least three years. The District will keep a copy of its 
required maintenance program and plan on the premises where the cooling tower is located. 
 

(Continued) 
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SUBJECT: FACILITIES:  INSPECTION, OPERATION AND MAINTENANCE  (Cont'd.) 

 

Comprehensive Public School Building Safety Program (Rescue) 
 

 To ensure that all school facilities are properly maintained and preserved and provide suitable 
educational settings, the Board requires that all occupied school facilities which are owned, operated 
or leased by the District comply with the provisions of the Comprehensive Public School Building 
Safety Program, the Uniform Code of Public School Building Inspections, and the Safety Rating and 
Monitoring as prescribed in Commissioner's Regulations. For this reason, the District will develop a 
Comprehensive Public School Building Safety Program in accordance with Commissioner's 
Regulations. 

 

 The program will be reevaluated and made current at least annually, and shall include, at a 
minimum, the following: 
 

a) A five (5) year capital facilities plan which will include an appraisal of the following:  the 
educational philosophy of the District, with resulting administrative organization and 
program requirements; present and projected student enrollments; space use and State-rated 
student capacity of existing facilities; the allocation of instructional space to meet the 
current and future education program and service needs, and to serve students with 
disabilities in settings with nondisabled peers; priority of need of maintenance, repair or 
modernization of existing facilities, including consideration of the obsolescence and 
retirement of certain facilities; and the provision of additional facilities. 
 

b) A District-wide building inventory, which will include information pertaining to each 
building including, but not limited to: 

 

1. Type of building, age of building, size of building; 
 

2. Rated capacity, current enrollment; 
 

3. List of energy sources and major systems (lighting, plumbing, electrical, heating); and 
 

4. Summary of triennial Asbestos Inspection reports. 
 

c) A building condition survey will be conducted for all occupied school buildings once every 
five (5) years by a team that includes at least one (1) licensed architect or engineer. 

 

d) A District-wide monitoring system which includes: 
 

1. Establishing a Health and Safety Committee; 
 

2. Development of detailed plans and a review process of all inspections; 
 

3. Procedures for a response in writing to all inquiries about building health and safety 
concerns, a copy of which will be sent to the District's Health and Safety Committee for 
oversight, and a copy kept on permanent file. 

(Continued) 
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SUBJECT: FACILITIES:  INSPECTION, OPERATION AND MAINTENANCE  (Cont'd.)  
 

e) Procedures to ensure the safety of the building occupants while a construction/renovation 
project is taking place. These procedures will include: 
 

1. Notification to parents, staff and the community at least two (2) months in advance of a 
construction project of ten thousand dollars ($10,000) or more to be conducted in a 
school building while the building is occupied; provided, however, that in the case of 
emergency construction projects, notice will be provided as far in advance of the start of 
construction as is practicable;  

 
2. A plan to ensure that all contractors comply with all health and safety issues and 

regulations, and wear photo identification badges; 
 
3. An opportunity for the District's Health and Safety Committee to conduct a walk-

through inspection of newly renovated or constructed areas to confirm that the area is 
ready to be reopened for use; and 

 
4. An emergency plan which will address potential concerns with the capital project 

including, but not limited to, evacuation procedures, fire drills, and structural failures. 
 

  
 
Asbestos Inspection: 40 Code of Federal Regulations (CFR) Part 763, Subpart E 
15 USC Sections § 2641-2656 
Carbon Monoxide Detection: 19 NYCRR § 1228.4 
Fire Inspection: Education Law Section § 807-a 
  8 New York Code of Rules and Regulations (NYCRR) Section § 155.4  
Health and Safety Committee: 8 New York Code of Rules and Regulations (NYCRR) Section § 155.4(d)(1) 
Legionella Protection: 10 NYCRR § 4.1, et seq. 
Plans and Specifications: Education Law Sections § 408, 408-a and 409 
  8 New York Code of Rules and Regulations (NYCRR) Sections § 155.1 and 155.2 
  19 New York Code of Rules and Regulations (NYCRR) Sections § 1221-1240  
Structural Safety Inspections: Education Law Sections § 409-d, 409-e, 3602 and 3641(4) 
  8 New York Code of Rules and Regulations (NYCRR) Sections § 155.1, 155.3, 155.4(b)(1) 
 
 
 
Adopted:  06/27/07  
Revised:   05/02/12 
Revised:   11/04/15 
Revised:   08/18/16 
Revised:   12/07/16 
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT 
 

The Board of Education, in accordance with the Family and Medical Leave Act of 1993 
(FMLA), gives "eligible" employees of the District the right to take unpaid leave for a period of up to 
twelve (12) work weeks in a twelve-month period as determined by the District. The District will 
compute the twelve-month period according to the following time frame: a "rolling" twelve-month 
period will be used that is measured backward from the date an employee uses any FMLA leave.  
 

Employees are "eligible" if they are employed by the District in a full or part-time capacity as a 
10-month or 12-month regular employee, for at least twelve (12) months prior to requesting use of 
FMLA.   
 

Qualified employees may be granted leave for one (1) or more of the following reasons: 
 

a) The birth of a child and care for the infant; 
 

b) Adoption of a child and care for the infant; 
 

c) The placement with the employee of a child in foster care; 
 

d) To care for a spouse, child or parent who has a serious health condition as defined by the 
FMLA; 

 
e) A serious health condition of the employee, as defined by the FMLA, that prevents the 

employee from performing his/her job. 
 

f) Eligible employees with a spouse, son, daughter, or parent on covered active duty status in 
the Armed Forces (including National Guard or Reserves) may use their 12-week leave 
entitlement to address certain qualifying exigencies.  Qualifying exigencies may include 
attending certain military events, arranging for alternative childcare, addressing certain 
financial and legal arrangements, attending certain counseling sessions, and attending post-
deployment reintegration briefings.  FMLA also includes a special leave entitlement that 
permits eligible employees to take up to twenty-six (26) weeks of leave to care for a family 
member who is a covered service member during a single 12-month period.  

 

At the Board of Education's or employee's option, certain types of paid leave may be substituted 
for unpaid leave, as per contractual agreement which states all leaves run concurrently with leave 
provided by the Family and Medical Leave Act.  
 

An employee on FMLA leave is also entitled to have health benefits maintained while on leave. 
If an employee was paying all or part of the premium payments prior to leave, the employee will 
continue to pay his/her share during the leave period. 
 

In most instances, an employee has a right to return to the same position or an equivalent 
position with equivalent pay, benefits and working conditions at the conclusion of the leave.  

 
(Continued) 
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SUBJECT: FAMILY AND MEDICAL LEAVE ACT  (Cont'd.) 
 
 The Board of Education has a right to thirty (30) days advance notice from the employee where 
practicable.  In instances where thirty days advance notice is not given, the following will apply: After 
fifteen (15) days absence, paid or unpaid, due to a single illness, injury or qualifying reason as listed 
above, an eligible employee is required to request FMLA leave, effective the sixteenth (16th) day of 
absence.  In addition, the Board will require an employee to submit certification from a health care 
provider to substantiate that the leave is due to the serious health condition of the employee or the 
employee's immediate family member. Failure to comply with these requirements may result in the 
denial of FMLA leave. The Board will also require that an employee present a certification of fitness 
to return to work when the absence was caused by the employee's serious health condition. The Board 
of Education has the right to deny restoration to employment if the employee does not furnish the 
certificate of fitness. 
 

A notice which explains the FMLA's provisions and provides information concerning the 
procedures for filing complaints of violations of the FMLA shall be posted in each school building. 
 

Administration is directed to develop regulations to implement this policy, informing employees 
of their rights and responsibilities under the FMLA. 
 
Concurrent (Substitute) Leave 
 
 Employees must use paid leave concurrently with periods of FMLA leave. 
 
 
Family and Medical Leave Act of 1993, Public Law 103-3, 29 Code of Federal Regulations (CFR) Part 825 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:  06/27/07 
Revised:   01/25/12 
Revised:   12/07/16 
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SUBJECT: EDUCATION OF HOMELESS CHILDREN AND YOUTH 
 
  The Board recognizes the unique challenges that face homeless students and will provide these 
students with access to the same free, appropriate public education, including public preschool 
education, as other children and youth and access to educational and other services necessary to be 
successful in school, and will ensure that they are not separated from the mainstream school 
environment. The Board is also committed to eliminating barriers to the identification, enrollment, 
attendance, or success of homeless students. 
 
 As defined in Commissioner's Regulations, a "homeless child" means a child or youth who lacks 
a fixed, regular, and adequate nighttime residence, including a child who is: 
 

a) Sharing the housing of other persons due to a loss of housing, economic hardship or a 
similar reason; 

 
b) Living in motels, hotels, trailer parks or camping grounds due to the lack of alternative 

adequate accommodations; 
 
c) Abandoned in hospitals; or 
 
d) A migratory child who qualifies as homeless in accordance with Commissioner's 

Regulations. As defined in the No Child Left Behind Act of 2001, the term "migratory 
child" includes a child who is, or whose parent or spouse is, a migratory agricultural 
worker, including a migratory dairy worker, or a migratory fisher, and who has moved 
from one school district to another in the preceding 36 months, in order to obtain, or 
accompanies his or her parent or spouse in order to obtain, temporary or seasonal 
employment in agricultural or fishing work; or  

 
e) A child or youth who has a primary nighttime location that is: 

 
1. A supervised, publicly or privately operated shelter designed to provide temporary 

living accommodations including, but not limited to, shelters operated or approved by 
the state or local department of social services, and residential programs for runaway 
and homeless youth established pursuant to Article 19-H of the Executive Law; or 

 
2. A public or private place not designed for, or ordinarily used as, a regular sleeping 

accommodation for human beings; including a child or youth who is living in a car, 
park, public space, abandoned building, substandard housing, bus or train station or 
similar setting. 

 
 An "unaccompanied youth" means a homeless child not in the physical custody of a parent or 
legal guardian. This term does not include a child or youth who is residing with someone other than a 
parent or legal guardian for the sole reason of taking advantage of the schools of the District. 
 
 

(Continued) 
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SUBJECT: EDUCATION OF HOMELESS CHILDREN AND YOUTH  (Cont'd.) 
 
A designator will decide which school district a homeless child or unaccompanied youth will attend. A 
designator is: 
 
 a) The parent or person in parental relation to a homeless child; or 
 
 b) The homeless child, together with the homeless liaison designated by the District, in the 
case of an unaccompanied youth; or 
 
 c) The director of a residential program for runaway and homeless youth, in consultation with 
the homeless child, where the homeless child is living in that program. 
 
 The designator may select either the school district of current location, the school district of 
origin, or a school district participating in a regional placement plan as the district the homeless child 
will attend. However, the designated school district must determine whether the designation made by 
the parent, guardian, or youth, in the case of an unaccompanied youth, is consistent with the best 
interest of the child by considering certain student-centered factors, including factors related to the 
impact on education and the health and safety of the child or youth.  
 
 A homeless child is entitled to attend the school district of origin for the duration of his or her 
homelessness and also through the remainder of the school year in which he or she locates permanent 
housing in accordance with his or her best interest.  
 
 The term "school district of origin" includes preschool and feeder schools as defined by 
applicable law. 
 
Enrollment, Retention and Participation in the Educational Program 
 
 The District will immediately enroll children and youth who are homeless even if the child 
missed any relevant application or enrollment deadlines during any period of homelessness. The 
ability of a homeless child or youth to continue or participate in the educational program will similarly 
not be restricted due to issues such as: 
 

a) Transportation; 

b) Immunization requirements; 

c) Residency requirements; 

d) Birth certificates, medical records, IEPs, school records and other documentation; 

e) Guardianship issues; 

f) Comprehensive assessment and advocacy referral processes; 

g) Resolution of disputes regarding school selection; 

 
(Continued) 
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SUBJECT: EDUCATION OF HOMELESS CHILDREN AND YOUTH  (Cont'd.) 
 

h) Proof of social security numbers; 
i) Attendance requirements; 
j) Sports participation rules; 
k) Inability to pay fees associated with co-curricular activities such as club dues and sports 

uniforms; or 
l) Other enrollment issues. 

 
Educational Programs and Services 
 
 The School District shall provide homeless children and youth with access to all of its programs, 
activities and services to the same extent that they are provided to resident students. 
 
 Homeless children and youth shall be educated as part of the school's regular academic program. 
Services will be provided to homeless children and youth through programs and mechanisms that 
integrate homeless children and youth with their non-homeless counterparts, including programs for 
special education, vocational and technical education, gifted and talented students, before and after 
school, English language learners/limited English proficiency, Head Start, Even Start, and school 
nutrition. Services provided with McKinney-Vento funds will expand upon or improve services 
provided as part of the regular school program. Consequently, the School District shall ensure that 
homeless children and youth are not segregated in a separate school, or in a separate program within 
the school, based on their status as homeless; and to the extent feasible consistent with the 
requirements of Commissioner's Regulations, keep a homeless child or youth in the school of origin 
except when doing so is contrary to the wishes of the child's or youth's  parent or guardian. Further, the 
School District shall review and revise policies and practices, including transportation guidelines as 
well as those related to outstanding fees, fines, or absences that may act as barriers to the enrollment, 
attendance, school success, and retention of homeless children and youth in the School District. 
 
Transportation 
 
 In order to ensure immediate enrollment, and so as not to create barriers to the attendance, 
retention, and success of homeless students, transportation must be promptly provided. If the local 
social service district or the Office of Children and Family Services is not required to provide 
transportation, the designated district is responsible for provision and the cost of the student's 
transportation through the remainder of the school year in which the homeless student becomes 
permanently housed.  
 

Where a homeless student designates the school district of current location as the district the 
student will attend, that district shall provide transportation to the student on the same basis as a 
resident student. Where the homeless student designates the school district of origin or a school district 
participating in a regional placement plan, then that district must provide transportation to and from 
the homeless child's temporary housing and school not to exceed 50 miles each way unless the 
Commissioner certifies that the transportation is in the best interests of the child. 
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Transportation is required even if the school of origin is located in another local educational 
agency (LEA) as long as attendance at the school of origin is in the best interest of the child or youth, 
even if it requires students to cross district lines. If two school districts are involved, the districts must 
agree on a method to apportion the cost and responsibility of transportation, or they must split it 
equally. 

 
Transportation responsibilities apply to all school districts regardless of whether or not they 

receive McKinney-Vento funds. Transportation must be provided pending final resolution of any 
enrollment disputes, including any available appeals. If the designated district provides transportation 
for non-homeless preschool children, it must also provide comparable transportation services for 
homeless preschool children. 

 
District Liaison for Homeless Children and Youth 
 
 The School District will designate an appropriate staff person, who may also be a coordinator for 
other federal programs, as the local educational agency liaison for homeless children and youth to 
carry out the duties as described in law, Commissioner's Regulations and applicable guidance issued 
by the U.S. and New York State Education Departments. The District will inform school personnel, 
local service providers and advocates of the office and duties of the local homeless liaison. 
 
Training 
 
 All school enrollment staff, secretaries, school counselors, school social workers, and Principals 
will be trained on the requirements for enrollment of homeless students. Other staff members 
including school nutrition staff, school registered professional nurses, teachers, and bus drivers will 
receive training on homelessness that is specific to their field. 
 
Outreach 
 
 The District will make every effort to inform the parents or guardians of homeless children and 
 
youth of the education, transportation and related opportunities available to their children including 
transportation to the school of origin. The parent(s)/guardian(s) will be assisted in accessing 
transportation to the school they select, and will be provided with meaningful opportunities to 
participate in the education of their children. Public notice of educational rights of homeless children 
and youth will be disseminated by the District in places where families and youth are likely to be 
present (e.g., schools, shelters, soup kitchens), and in comprehensible formats (e.g., geared for low 
literacy or other community needs). 
 
Dispute Resolution 
 
 The District will establish procedures for the prompt resolution of disputes regarding school 
selection or enrollment of a homeless child or youth and provide a written explanation, including a  
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statement regarding the right to appeal to the parent or guardian if the District sends the student to a  
school other than the school of origin or the school requested by the parent or guardian. These disputes 
will include, but are not limited to, disputes regarding transportation and/or a child's or youth's status 
as a homeless child or unaccompanied youth. 
 
 In the event of a dispute regarding eligibility, school selection, or enrollment, the homeless child 
or youth will be entitled to immediate or continued enrollment and transportation pending final 
resolution of the dispute, including all available appeals. 
 
Record and Reporting Requirements 
 
 If the District, as the school district of origin, receives a request to forward student records to a 
receiving district, the records must be forwarded within five days of receipt of the request. 
 
 The District will maintain documentation regarding all aspects of the District's contact with and 
services provided to homeless students and youth for possible on-site monitoring by the State 
Education Department. 
 
 The District will collect and transmit to the Commissioner of Education, at such time and in the 
manner as the Commissioner may require, a report containing such information as the Commissioner 
determines is necessary to assess the educational needs of homeless children and youths within the 
state. 
 
Student Privacy 
 
 Any information pertaining to the living situation of a homeless student, such as his or her 
homeless status or temporary address, is considered a student educational record and is not subject to 
disclosure as directory information under the Family Educational Rights and Privacy Act (FERPA). 
 
 
McKinney-Vento Homeless Education Assistance Act, as reauthorized by the Every Student Succeeds 
Act (ESSA), 42 United States Code (USC) Section 11431 et seq. 
Education Law Section 902(b) and 3209 
Executive Law Article 19-H 
8 New York Code of Rules and Regulations (NYCRR) Section 100.2(x) 
 
 
Adopted: 06/27/07 
Revised: 12/07/16 
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 The District's needs sometimes require temporary appointments. The terms of these 
appointments shall be defined by the Board on a case-by-case basis. 
 
Student Teachers 
 

 The District shall cooperate with teacher training institutions in the placement of student teachers 
to provide beginning teachers with the best possible student teaching experience.  
 

 Schools are required to allow student teachers to videotape themselves providing instruction in a 
classroom to meet part of their instruction assessment requirements for teaching certification.  The 
video must remain confidential, is a confidential record of the New York State Education Department 
(SED), and is not subject to viewing or disclosure to an individual or entity other than the student 
teacher applicant and relevant SED personnel. 
 
 Student teachers shall be protected from liability for negligence or other acts resulting in 
accidental injury to any person by the District, as provided by law. 
 

 Student Teachers shall not be allowed to substitute teach until they have completed all 
requirements for student teaching. 
 
Substitute Teachers 
 

 A fully qualified substitute teacher will be employed, whenever possible, by the Superintendent 
in the absence of a regular teacher. It is recognized that fully certified persons will not always be 
available for employment as substitute teachers.   
 
 A teacher substitute is required to have at least two (2) years of higher education.  Exceptions 
must be approved by the school superintendent. 
 

Eligibility for Service 
 
 Per Commissioner's Regulations Section 80-5.4, there are three (3) categories of substitutes: 
 

a) Substitutes with valid teaching certificates or certificates of qualification may serve in any 
capacity, for any number of days.  If employed on more than an "itinerant" basis, these 
substitutes will be employed in their certification area. 
 
 

 
(Continued) 
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b) Substitutes without a valid certificate, but who are completing collegiate study towards 

certification at the rate of not less than six (6) semester hours per year may serve in any 
capacity, for any number of days, in any number of school districts. If employed on more 
than an "itinerant" basis, these substitutes will be employed in their anticipated certification 
area. 

 
c) Substitutes without a valid certificate and who are not working towards certification may 

serve for no more than forty (40) days per school year.  In extreme circumstances – where 
there is a urgent need for a substitute teacher – however, the District may employ this 
substitute teacher beyond the 40-day limit, for up to an additional fifty (50) days (90 days 
total in a school year), if the Superintendent certifies that the District conducted a good-
faith recruitment search and there are no certified teachers available who can perform the 
duties of the position.     

 
 The District may hire this substitute teacher beyond the 90 days only if the Superintendent 

attests that the District conducted a good-faith recruitment search, but there are still no 
certified teachers available who can perform the duties of the position and that the District 
needs a particular substitute teacher to work with a specific class or group of students until 
the end of the school year.     

 
The Board will annually establish the ordinary rate for per diem substitute teachers. 
 
Reporting 
 
 The Superintendent will submit an annual report to the Commissioner concerning the 
employment of all uncertified teachers.  The report will include: 
 

a)     The number of substitute teachers authorized to be employed beyond the 40-day limit. 
b)  The number of substitute teachers authorized to be employed beyond the 90-day limit. 
c)     The required good-faith recruitment certifications for all teachers employed beyond the  

  40-day and 90-day limits.    
 
The placement of a person on the approved substitute list requires Board of Education approval. 
 

Substitute Tutor:  $30.00/hour 
 
 

(Continued) 
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Per Diem Substitute Teacher Pay 
 

 The Naples Central School District shall pay substitute teachers at the rates listed below. All 
salaries are for continuous service in one assignment. There is no retroactivity. When substituting for a 
particular teacher, salary will be adjusted when the appropriate number of days of service has been 
met. At that point, the new rate will go into effect. Any modifications of the policy will be at the 
discretion of the Board of Education. 
 

Days of Service Salary 
1 to 20 days $95/day: Certified  
   $95/day: Uncertified 
 

21 days up to one semester 1/200th of step 1 BS/day (Commencing day 21) 
  

  

Long-term substitute teachers will be those people who take over a regular teacher's assignment for 
one (1) semester or longer. They will be placed on contract for the duration of their assignment at the 
following rate of pay as per their degree: Step 1 Teachers Salary Distribution Schedule –Bachelors; or 
Step 1 of the Teachers Salary Distribution Schedule -Masters.  Benefits will include Health Insurance; 
Dental Insurance; and Sick/Personal leave as specified in the Naples Teachers’ Association contract.  
Costs for Fingerprinting: Fingerprinting costs will be the responsibility of the substitute; costs will be 
reimbursed to the substitute upon completion of 10 days of substitute employment.  
(Financial Assistance is available to qualified individuals) 
 
Substitute Nurse 
 

Certified RN or LPN: $110.00/day 
 
Substitute Non-Instructional  
 

Substitute Non-Instructional Employees shall be paid at the following rates: 
Food Service Helper, Bus Monitor, School Monitors Teacher Aides & Cleaners:   
     The Current New York State Minimum Wage, Effective 12/31/2014 
Night Cleaner: Second and Third shift differential pay shall run concurrent with the current CSEA 

Contract and/or Memorandums of Agreement pertaining to night cleaner differential 
pay, effective for the 2013-14 school year and thereafter. 

Lifeguards:  $12.00/hour 
Teacher Assistant:  $9.00/hour 
Typist:  $9.25/hour effective 12/31/2014 

 
(Continued) 
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Building Maintenance Mechanic:  $11.50/hour 
Building Maintenance Assistant:  $10.00 
Automotive Mechanic/Bus Driver:  $11.50/hour 
Bus Driver: $18.00/hour 

Special or Outside Hourly Rate:  As per Article XXIII, Section 23.2 of the current CSEA 
                                                     contract – Extra Duties, Item 2 
 

Layover Rate:  As per Article XXIII, Section 23.2 of the current CSEA contract –  
                         Extra Duties, Item 5 
 

Bus Driver Refresher Course - $10.00/hour up to a maximum of $20.00 per session 
 
Special provisions relative to Substitute Bus Drivers: 
 

The Naples Central School District shall pay substitute bus drivers at the current minimum wage for 
the following: 
 

Training in the operation of a school bus up to a maximum of forty (40) hours. 
 

Time for actual seat hours in the required three (3) hour pre-service course and thirty (30) hour 
course will be paid at the current minimum wage/hour. 
 

A driver is required to complete the following before request for payment can be made, including 
reimbursement for fingerprinting or *permit and licensing fees: 

The thirty (30) hour course – to be completed within one year  
A minimum of six months of service and 30 bus runs  

 
 

*The Naples Central School District will reimburse substitute drivers for permit and licensing 
fees upon presentation for a voucher for payment and related receipts.  The licensing fees will 
be reimbursed as the difference between a regular driver’s license and a Class D, Class CDL, 
and Class B license.   

 
The Naples Central School District shall pay substitute school bus monitors at the current minimum 
wage for the following: 
 

NYS Attendant/Monitor Pre-Service Instruction up to a maximum of two (2) hours.  
 

Required training for School Bus Monitor up to a maximum of ten (10) hours; Required by state 
law that this class must be taken within one (1) year of employment as a school bus monitor.   
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The Naples Central School District shall pay substitute school bus monitors at the following rate for 
the Two (2) Hour Refresher Course; Required by state law two (2) times per year. $10.00/hour up to a 
maximum of $20.00 per session 

 

Costs for Fingerprinting: Fingerprinting costs will be the responsibility of the substitute; costs will be 
reimbursed to the substitute upon completion of 10 days of substitute employment.  
(Financial Assistance is available to qualified individuals) 
 
Education Law Section 3023 
8 New York Code of Rules and Regulations (NYCRR) Sections 80-1.5 and 80-5.4 
 
NOTE: Refer also to Policy #7240 – Student Records: Access and Challenge 
 
Adopted:  6/27/07 
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