
BOARD MEETING:
DATE:

TIME:

PLACE:

Organizational
Wednesday, July 12,2016
6:00 p.m.
Naples High School Cafeteria

I. Meeting Called to Order

II. Pledge of Allegiance

III. Roll Call

IV. Constitutional Oath of Office

V. Adopt the Agenda of the Organizational Meeting of July 12.2016

VI. Nominations and Election of Officers

VII.

VIII.

IX.

X.

XI.

(Board Action)

(Board Action)
(Board Action)
(Board Action)

President

1st Vice President
2nd Vice President
Constitutional oaths of office administered by District Clerk

Public Comments: The Board of Education invites you, the residents of our schooi community, to feei comfortabie in sharing
matters of interest or concern that you might have with us. The Board President wiil be happy to recognize those of you who
wish to speak. We wouid ask that you come forward and piease identify yourseif before presenting your thoughts.
Those items brought to the attention of the Board during this time may be taken under consideration for future response or

action. (Individual comments will be limited to three minutes.)
As a matter of courtesy, we ask that issues related to specific Schooi District personnei or students be brought to the attention

of the Superintendent of Schoois privateiy. Thank you for this consideration.

Board Response: The Board of Education is committed to keeping communication open and transparent. The Board of
Education President wiii be working with the Board and the Superintendent to make every effort to respond to pubiic comments
directed to the Board of Education at previous meetings, during the next scheduied meeting.

Board of Education Committee Sign-up

Appointment of Officers
School District Clerk
Deputy School District Clerk
School District Treasurer
Deputy School District Treasurers

Other Appointments

(Board Action)
• School District Tax Collector
• Deputy School District Tax Collector
• School District Claims Auditor
• Deputy School District Claims Auditor

(Board Action)
School Physician/Nurse Practitioner
School Attorneys
School Attorney for Personnel Relations
Central Treasurer: Extra-Curricular Account
Deputy Central Treasurer: Extra-Curricular Account
Attendance Officer
District Independent Auditor
District Bond Counsel
District Financial Consultant
Committee & Sub-Committee on Special Education
Committee on Pre-School Special Education
Alternate CSE/CPSE Chairpersons
Records Access Officer
FOIL Appeals Officer
Records Management Officer

Designations

• Official Bank Depositories
• Official Newspaper
• Petty Cash Fund Account
• Chief School Officer or School Business Administrator to Certify Payrolls
• Chief School Officer or School Business Administrator as School Purchasing Agent
• Official Bank Signatories
• Superintendent or School Business Administrator to authorize award of bond anticipation
notes in the absence of the Board President

• Official Board of Education Meeting Dates

• Asbestos LEA Designee
• Homeless Children & Youth Liaison Designee
• Title IX/ ADA Compliance Officer
• Section 504 Compliance Officer
• Surrogate Parent/Parent Representative
• Impartial Hearing Officers
• Special Education Mediation
• Medicaid Compliance Officer
• Civil Rights Compliance Officer
• Sexual Harassment Officer
• Emergency Response Coordinator
• Chemical Hygiene Officer
• Health Coordinator
• Dignity for All Students Act (DASA) Coordinator

(Board Action)



























NAPLES CENTRAL SCHOOL DISTRICT

SUPERINTENDENT'S CONTRACT

It is hereby agreed by and between the Boai'd of Education of the Naples Central School

District located in Ontario County in the State of New York (hereinafter called the "Board") and

Matthew Frahin (hereinafter called the "Superintendent") in accordance with the action of the

Board of Education as found in minutes of the meeting held on July , 2016 as

follows: Both parties agree that the Superintendent shall continue to perform the duties of

Superintendent of Schools in and for the public schools in said district as prescribed by the laws of

the state of New York and by the rules and regulations made thereunder by the Board of said

district and they enter into this contract pursuant to Education Law Section 1711 to set forth their

agreement regarding the terms and conditions of the Superintendent's employment effective July

1,2016.

WITNESSETH:

In consideration of the conditions, covenants and ternis herein contained, it is mutually

agreed as follows:

1. Emnlovmcnt as Sunerinfcndent:

The Superintendent shall be the Chief Executive Officer of the District and shall perform

all the duties and accept all the responsibilities required of a Superintendent in this District or

a similar district pursuant to the provisions of the Education Law of the State of New York

and shall be responsible to the Board of Education of said District.

2. Terms of Emnlovment:

Except as provided in sections 13 and 14 of this contract, the duration of the

Superintendent's employment by the District shall be for a period of five (5) years
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MEMORANDUM OF AGREEMENT  
 

 THIS IS AN AGREEMENT entered into by and between NAPLES ASSOCIATION OF 
SCHOOL ADMINISTRATORS (hereinafter sometimes referred to as "Association"), 
MATTHEW FRAHM. Superintendent of Schools (hereinafter sometimes referred to as the 
"Superintendent") and the NAPLES CENTRAL SCHOOL DISTRICT (hereinafter sometimes 
referred to as the "School District"), collectively referred to as the “parties”. 
 

 WHEREAS, the parties have discussed the interpretation and application of Article III, 8 
of the collective bargaining agreement; and 
 

 WHEREAS, the parties have had discussions concerning this provision and have reached 
an agreement to resolve this matter, were fully represented in such deliberations, and had all the 
terms and conditions herein contained thoroughly explained and fully understand the meaning 
thereof; and 
 

 WHEREAS, each party hereto has freely consented to enter into and to be bound by this 
Agreement, with such consent not having been induced by fraud, duress, or any other undue 
influence; and 
 

 NOW, THEREFORE, in consideration of the mutual undertakings and covenants herein 
contained, the parties stipulate and agree as follows: 
 

1. The parties agree that upon retirement administrators should have the option to enroll in 
their choice of the health insurance plans offered to active employees by the District. 

  
2.  Article III, 8 of the parties’ collective bargaining agreements provides: 
 

 Health Insurance after Retirement   
 

Health Insurance After Retirement. Any administrator employed by the Naples Central 
School District after July 1, 2006 must be employed by the district in an administrative 
capacity for a minimum of 10 years, at the time of their retirement from the district as per 
TRS requirements, to be eligible for health insurance. Administrators employed by the 
district prior to July 1, 2006 are eligible for district health insurance upon their retirement 
from the district as per TRS requirements. At the time of retirement, the district will 
provide the retiring administrator with a statement indicating the number of unused and 
accumulated sick leave days in the administrator's account at the time of retirement. Such 
days shall have a value equal to 1/240th of the then current salary for 12-month 
employees and 1/220th of the then current salary for 11-month employees at the time of 
retirement. The district will thereafter pay the full cost of the health insurance program in  
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effect for active administrators in the district (except for the cost of dental insurance), 
family or individual coverage as the retiree chooses, until exhaustion of the dollar amount 
of the unused accumulated sick leave at the time of retirement, after which time the 
district will provide fifty percent (50%) of the premium for individual coverage, except 
for dental coverage, for the retired administrator for life. The retired administrator has the 
option of applying the dollar amount equivalent to 50% of individual coverage to offset 
family coverage at his/her option. If the retired administrator predeceases his/her spouse, 
the surviving spouse will be entitled to continue under the district health plan by 
continuing to use that administrator’s accumulated sick leave account for the purpose of 
purchasing health insurance (including dental insurance) until exhaustion of the dollar 
amount of the unused accumulated sick leave at the time of retirement, after which time 
the surviving spouse may continue under the district health plan by paying 100% of the 
premium for individual coverage. The retired administrator and spouse will be eligible 
for the least costly of either the $5-15-30 copay prescription drug rider; the drug rider in 
effect for active administrators in the district; or another plan offered to active employees 
of the District as it may change from time-to-time. 
 
If the administrator becomes permanently disabled (subject to verification by the 
District’s appointed medical personnel) he/she may participate in the then-existing health 
insurance plan or another plan offered to active employees of the District as it may 
change from time-to-time, to the extent allowed by law and then current carrier policy 
and contract upon payment by the administrator of any and all costs of such participation. 
 

3. The parties further agree that the collective bargaining agreement will be revised to 
reflect this agreement in the next round of collective negotiations.   

 
4. This constitutes the full and complete agreement between the parties. 
 
5. No provision or provisions of this Agreement may be added to, deleted or modified in 

any manner unless in writing signed by all the parties hereto. 
 

 
 

FOR THE DISTRICT:    FOR THE ASSOCIATION 
 
 
____________________________________ ____________________________________ 
Matthew T. Frahm      Kristina A. Saucke   
Superintendent of Schools    Naples Association of School Administrators 
Naples Central School District   Naples Central School District  
 
 
Dated: ______________________________  Dated: ______________________________ 
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