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SUBJECT: DISTRICT WELLNESS POLICY 
 

The Naples Central School District is committed to providing a school environment that promotes 
and protects children’s health, well-being, and the ability to learn by fostering healthy eating and 
physical activity.   
 

The District has established a wellness committee to develop the District’s proposed local wellness 
policy, making such policy recommendations for review and adoption by the Board of Education.  The 
District Wellness Committee includes, but is not limited to, representatives from each of the following 
groups: 
 

a) Parents; 
b) Students; 
c) Physical Education teachers; 
d) School Health professionals; 
e) The District’s food service program; 
f) The School Board; 
g) School Administrators; and 
h) Members of the public. 
 

The District Wellness Committee will also be responsible for assessing current activities, programs 
and policies available in the District, and providing mechanisms for implementation, evaluation, and 
revision of the policy.  In doing so, the Wellness Committee will evaluate and make recommendations 
which reflect the specific needs of the District and its students. 
 

I.   Goals to Promote Student Wellness 
 

The District seeks to ensure all of its students obtain the knowledge and skills necessary to make 
nutritious food selections and enjoy life-long physical activity.  To this end, the District sets forth 
the following goals relating to nutrition promotion and education, physical activity, and other 
school-based activities. 
 

Nutrition Promotion and Education 
 
a) Classroom Teaching: Nutrition topics will be integrated within the comprehensive health 

education curriculum and other instructional areas, as appropriate, and taught at every grade 
level, K through 12. Nutrition instruction will follow applicable New York State Standards and 
be designed to help students acquire: 
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SUBJECT: DISTRICT WELLNESS POLICY (Cont'd.) 
 

1. Nutrition knowledge, including but not limited to:  the benefits of healthy eating; essential 
nutrients; nutritional deficiencies; principles of healthy weight management; the use and 
misuse of dietary supplements; and safe food storage, handling, and preparation. 

 
2. Nutrition related skills, including but not limited to:  planning healthy meals; understanding 

and using food labels; critically evaluating nutrition information, misinformation, and 
commercial food advertising; assessing personal eating habits; and setting and achieving 
goals related to these concepts. 

 
b) Education, marketing, and promotion 
 

1. As appropriate, the District will promote nutrition education activities that involve parents, 
students, and the community. 

 
2. The District will promote school and community awareness of this policy through various 

means, such as a publication on the District website. 
 

3. The District will encourage and promote wellness through social media, newsletters, and an 
annual family wellness event. 

 
4. Marketing and advertising on school campuses during the school day will be consistent 

with nutrition education and health promotion. As such, schools will restrict food and 
beverage marketing to the promotion of those foods and beverages that meet the nutrition 
standards set forth by the Healthy Hunger-Free Kids Act's Smart Snacks in School Rule.  

 
5. The District is cognizant of the fact that certain scoreboards, signs, and other durable 

equipment it employs may market foods and beverages in a way that is inconsistent with 
the aims of this policy. While the immediate replacement of such equipment may be 
impossible due to existing contracts or prohibitive costs, the District will consider replacing 
or updating such equipment over time to ensure the message it delivers to students 
regarding nutrition, health, and well-being is consistent.  

 
c) Additional provisions 
 

1. Parents will be encouraged to send in healthy treats for classroom celebrations. 
 

2. School personnel are strongly discouraged from using food as a reward or withholding 
food as punishment under any circumstance. 

 

 (Continued) 
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SUBJECT: DISTRICT WELLNESS POLICY (Cont'd.) 
 
Physical Activity 
 

a) The Naples Central School District will provide opportunities for every student to participate 
in physical education and to be involved in physical activities.  In doing so, the District aims to 
promote among students the development of knowledge and skills for specific physical 
activities, the maintenance of physical fitness, regular participation in physical activity, and an 
understanding of the short-term and long-term benefits from a physically active and healthy 
lifestyle. 
 

b) The District will ensure that the following standards are met to achieve its goal relative to 
physical education and physical activity: 
 

1. The District will have a Board-approved Physical Education plan on file with the New 
York State Education Department that meets or exceeds the requirements set forth in 
Section 135.4 of the Commissioner of Education’s regulations. 
 

2. The District recognizes the importance of physical education classes in providing students 
with meaningful opportunities for physical exercise and development. Consequently, the 
District will ensure: 
 

(a) All physical education classes are taught or supervised by a certified physical education 
teacher. 
 
(b) All physical education staff receive professional development on a yearly basis. 
 

(c) Interscholastic sports, intramural sports, and recess do not serve as substitutes for a 
quality physical education program. 
 

(d) Students are afforded the opportunity to participate in moderate to vigorous activity for 
at least 60% of physical education class. 
 

(e) It provides adequate space and equipment for physical education and conforms to all 
applicable safety standards. 
 

(f) A sequential physical education course of study consistent with national standards for 
physical education is implemented, with a focus on students' development of motor skills, 
movement forms, and health related fitness. 
 

(g) A physical and social environment is provided that encourages safe and enjoyable 
activity for all students, including those who are not athletically gifted. 
  

(Continued) 
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(h) Activities are adapted to meet the needs of students who are temporarily or 
permanently unable to participate in the regular program of physical education. In 
doing so, the District will abide by specific provisions in 504 Plans and/or 
individualized education programs (IEP). 

 
(i) All students, including students in need of adaptive physical education, will be 

encouraged to participate in physical fitness programs and competitions. 
 

3. All students will be required to fulfill the physical education requirements set forth in the 
regulations of the Commissioner of Education as a condition of graduating from the 
District's schools.  

 
c) All classroom teachers, and particularly those engaged in the instruction of K through 5 students, 

are strongly encouraged to incorporate into the school day short breaks for students that include 
physical activity, especially after long periods of inactivity. Additionally, all elementary students 
will be offered one daily period of recess for a minimum of twenty (20) minutes. This 
requirement will not apply on days where students arrive late, leave early, or are otherwise on 
campus for less than a full day. Where weather and/or facilities allow, recess will be offered in a 
place that accommodates moderate to vigorous physical activity. 

 
d) Physical activity will not be withheld for disciplinary action unless the student is a danger to 

him/herself or others. Recess or other physical activity time will not be cancelled for 
instructional make up time. 

 
Other School-based Activities 
 

The District is committed to establishing a school environment that is conducive to healthy 
eating and physical activity for all.  The District will, therefore, adopt the following standards: 
 

a) Federal School Meal Programs 
 
1. The District will participate, to the maximum extent practicable, in available federal 

school meal programs (including the School Breakfast Program, National School 
Lunch Program and Summer Food Service Program).  Food served through these 
programs will meet all applicable federal and state standards. 
 

2. The District will ensure that food service directors, managers, and staff are provided 
with annual professional development in the areas of food and nutrition consistent with 
USDA Professional Standards for State and Local Nutrition Programs. District food 
service staff will meet with students in grades 4 through 12 twice annually to solicit 
feedback on the school breakfast and/or school lunch program(s). 

 
(Continued) 
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SUBJECT: DISTRICT WELLNESS POLICY (Cont'd.) 

 
b) Access to school nutrition programs: 

 

The District will utilize a system of student payment that ensures all eligible students have 
access to free/reduced meals in a non-stigmatizing manner.   

 

c) Meal Environment 
 
The District will ensure: 

 

1. School dining areas have sufficient space for students to sit and consume meals. 
 

2. School dining areas are clean, safe, and pleasant environments that reflect the social 
value of eating. 

 
3. Enough serving areas are provided to ensure student access to school meals with a 

minimum of wait time. 
 

4. All students have a scheduled lunch period. 
 

5. Lunch times are scheduled near the middle of the school day. 
 

6. Students are given adequate time to eat healthy meals. 
 

7. Students and staff have access to free, safe, and fresh drinking water throughout the 
school day and where school meals are served. 

 

d) Community Access to District Facilities for Physical Activities: 
 

School grounds and facilities will be available to students, staff, community members and 
organizations, and agencies offering physical activity and nutrition programs consistent 
with District policy, including provisions regarding conduct on school grounds and 
administrative approval of use by outside organizations. 
 

e) Community Partnerships 
 

The District will continue relationships with community partners in support of this wellness 
policy's implementation. Existing and new community partnerships will be evaluated to 
ensure they are consistent with this policy and its goals.  
 
 

(Continued) 
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Nutrition Guidelines 
 

In an effort to encourage healthy life-long eating habits by providing foods that are high in 
nutrients, low in fat and added sugars, and of moderate portion size, the District Wellness Committee 
will recommend nutrition standards to be set for all foods and beverages available on school campus. 
For purposes of this section, the school day is defined as the period from the midnight before, to thirty 
(30) minutes after the end of the official school day. 
 
School Meals 
 

School meals will, at a minimum, meet the program requirements and nutrition standards of the 
School Breakfast and National School Lunch Programs.  
 
Fundraising 
 
a) All food and beverages sold as a fundraiser during the school day will meet the nutritional 

requirements listed in the USDA Healthy, Hunger-Free Kids Act "Smart Snacks in Schools" 
Rule. 

 
b) School-sponsored fundraisers conducted outside of the school day will be encouraged to support 

the goals of this policy by promoting the sale of healthy food items (fresh fruit and produce) 
and/or non-food items, such as water bottles, plants, etc., and by promoting events involving 
physical activity. 

 
c) School administrators, with the assistance of the District Wellness Committee, will create and 

promote a list of approved fundraising activities. All fundraisers taking place during the school 
day must be approved by the appropriate Building Principal prior to their being conducted. 

 
Competitive Foods 
 
a) Competitive foods-which include all foods and beverages sold outside the school meal programs, 

on the school campus in student accessible areas, and at any time during the school day-will 
follow, at a minimum, the nutrition standards specified by the Healthy, Hunger-Free Kids Act. 
These standards will apply to all foods and beverages sold individually and outside of the 
reimbursable school meal, including vending machines, school stores and cafeteria a la carte 
lines. 

   
 

(Continued) 
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SUBJECT: DISTRICT WELLNESS POLICY (Cont'd.) 
 

b) Additionally, the District will not sell foods of minimal nutritional value in the student store, 
from a machine, or anywhere in the building from the beginning of the school day until the end 
of the last lunch period. Prohibited foods include: soda water, water ices (excluding ices 
containing fruit or fruit juices), chewing gum, hard candy, jellies, gums, marshmallow candies, 
licorice, fondants (soft mints, candy corn), cotton candy and candy coated popcorn. 

 
Foods and Beverages Sold or Served at Events Outside of the School Day 
 
a) All foods and beverages sold or served at school-sponsored events will be a single serving. 
 
b) At events where food and beverages are sold, 50% of items sold must meet the USDA Healthy, 

Hunger-free Kids Act "Smart Snacks in Schools" Standards. 
 
Implementation and Evaluation of the Wellness Policy 
 
a) The District will establish an implementation and evaluation plan for this policy in order to 

monitor its effectiveness and the possible need for further modification over time.  To this end, 
the District designates the following individuals to have operational responsibility for ensuring 
that the District meets the goals and mandates of this policy: 

 

Administrators; 
School health personnel including the school nurse, health and/or physical education teachers;  
School Food Service Director; 
District Health and Wellness Director/Chairperson 

 
b) These designated staff members will also serve as liaisons with community agencies in providing 

outside resources to help in the development of nutritional education programs and promotion of 
physical activities. 

 
c) The District will annually report on the progress each of its schools has made toward meeting the 

goals of this policy. Such report will include: 
 

1. The website address for the wellness policy and/or information on how the public can 
access a copy; 

 
2. A description of each school's progress in meeting the wellness policy goals; 

 
3. A summary of each school's local school wellness events or activities; 

 
4. Contact information for the leader(s) of the Wellness Committee; and 

 
(Continued) 
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5. Information on how individuals can get involved in the Wellness Committee's work. 
 

Such report will be provided to the Board of Education and also distributed to the Wellness 
Committee, parent-teacher organizations, Building Principals, and school health services 
personnel within the District.  The report will be available to community residents upon request. 

 
 

d)  Evaluation and feedback from interested parties, including an assessment of student, parent, 
teacher, and administration satisfaction with the wellness policy, are welcomed as an essential 
part of the District’s evaluation program.   

 
e) The District will document the financial impact, if any, to the school food service program, 

school stores, or vending machine revenues based on the implementation of the wellness policy. 
 

f) Assessments of the District’s wellness policy and implementation efforts may be repeated on an 
triennial basis.  The assessment will include: 

 
1) Compliance with the wellness policy; 
2) How well the policy compares to model wellness policies; and 
3) Progress made in attaining the goals of the wellness policy. 

 
g) The District, will, as necessary, revise the wellness policy and develop work plans to facilitate its 

implementation. 
 

 
 
 

42 United States Code (USC) Section 1758b 
7 Code of Federal Regulations (CFR) Section 210.10 
79 FR 10693 
Education Law Section 915 
8 NYCRR Section 135.4 

  
Refer to Policy 5660 School Food Service Program (Lunch and Breakfast)/School District Nutrition 
Advisory Committee  

 
 
 

Adopted: 06/27/2007 
Revised:  04/28/2010 
Revised:  01/05/2011 
Revised   05/20/2015 
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SUBJECT: NUTRITIONAL GUIDELINES 
 
 
Applicability 
 
 In conformance with federal regulations implementing the Healthy, Hunger-Free Kids Act, the 
District establishes the following nutritional standards for all foods sold (1) outside the school meal 
programs, (2) on the school campus in student accessible areas, and (3) at any time during the school 
day. Such standards will apply to all foods sold individually and outside of the reimbursable school 
meal, including vending machines, school stores, and cafeteria a la carte lines. Such standards will not 
apply to National School Lunch Program and School Breakfast Program entrees sold a la carte on the 
day they are offered as part of a reimbursable meal, or sold on the following school day. 
 
Definitions 
 
 For the purpose of this administrative regulation: 
 

1) "Combination foods" means products that contain two or more components representing 
two or more of the recommended food groups: fruit, vegetable, dairy, protein or grains. 

 
2) "Competitive food" means all food and beverages other than meals reimbursed under 

programs authorized by the Richard B. Russell National School Lunch Act and the Child 
Nutrition Act of 1966 available for sale to students on the school campus during the school 
day. 

 
3) "Entrée item" means an item that is either: (1) a combination food of meat or meat alternate 

and whole grain rich food; or (2) a combination food of vegetable or fruit and meat or meat 
alternate; or (3) a meat or meat alternate alone with the exception of yogurt, low-fat or 
reduced fat cheese, nuts, seeds and nut or seed butters, and meat snacks (such as dried beef 
jerky). 

 
4) "School day" means, for the purpose of competitive food standards implementation, the 

period from the midnight before, to thirty (30) minutes after the end of the official school 
day. 

 
Nutritional Standards and Requirements 
 
 Unless otherwise exempted by law or regulation, all competitive food sold to students on the 
school campus during the school day must: 
 

1) Be a grain product that contains 50% or more whole grains by weight or has a whole grain 
as the first ingredient; or 
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2) Have as the first ingredient a fruit, vegetable, dairy product, or protein food; or 
 

3) Be a combination food that contains at least 1/4 cup of fruit and/or vegetable; or 
 

4) Contain at least 10% of the Daily Value (DV) of one of the nutrients of public health 
concern in the 2010 Dietary Guidelines for Americans (calcium, potassium, vitamin D, or 
dietary fiber).* 

 
 Unless otherwise exempted by law or regulation, competitive foods must also, at a minimum, 
meet the following nutrient requirements: 
 

1) Calorie limits 
 

a. Snack items must contain no more than 200 calories. 
 

b. Entrée items must contain no more than 350 calories. 
 

2) Sodium limits 
 

a. Snack items must contain no more than 230 mg of sodium.** 
 

b. Entrée items must contain no more than 480 mg of sodium. 
 

3) Fat limits 
 

a. Total fat may constitute no more than 35% of calories. 
 

b. Saturated fat may constitute no more than 10% of calories. 
 

c. Trans fat content must be zero grams (i.e., not more than 0.5 grams) per portion as 
packaged or served. 

 
4) Sugar limit 

 
Total sugar content may be no more than 35% of weight per item as packaged or served. 

 
*On July 1, 2016, foods may not qualify using the 10% DV criteria. 
**On July 1, 2016, snack items must contain no more than 200 mg sodium per item. 
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Nutrition Standards for Beverages 
 
1) All schools within the District may sell: 
 

a. Plain water (with or without carbonation); 
 

b. Unflavored low fat milk;  
 

c. Unflavored or flavored non-fat milk and milk alternatives permitted by the National School 
Lunch Program and/or the School Breakfast Program; 

 
d. 100% fruit or vegetable juice; and  

 
e. 100% fruit or vegetable juice diluted with water (with or without carbonation), and no 

added sweeteners.  
 
2) Elementary schools may sell up to 8-ounce portions, while middle schools and high schools may 

sell up to 12-ounce portions of milk and juice. There is no portion size limit for plain water. 
 
3) The following may also be sold to the District's high school students: 
 

a. No more than 20-ounce portions of calorie-free flavored water (with or without 
carbonation). 

 
b. No more than 20-ounce portions of other flavored and/or carbonated beverages labeled to 

contain less than 5 calories per 8 fluid ounces or less than 10 calories per 20 fluid ounces.  
 

c. No more than 12-ounce portions of beverages labeled to contain no more than 40 calories 
per 8 fluid ounces or 60 calories per 12 fluid ounces. 

 
4) Energy drinks and beverages with high-fructose corn syrup or caffeine-with the exception of 

beverages containing trace amounts of naturally occurring caffeine-will not be sold to 
elementary or middle school-aged students. 
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SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND 
   OTHER SAFETY-SENSITIVE EMPLOYEES 
 

In accordance with federal regulations, employees in safety-sensitive positions as defined in 
regulations who are required to have and use a commercial drivers license (CDL), are subject to 
random testing for alcohol, marijuana, cocaine, amphetamines, opiates (including heroin), and 
phencyclidine (PCP). The District shall adhere to federal law and regulations requiring the 
implementation of a drug and alcohol testing program for such employees in safety-sensitive positions. 
 

The District shall either establish and manage its own program, by contract, or through a 
consortium for the provision of alcohol and drug testing of employees in safety-sensitive positions. 
Safety-sensitive employees (SSEs), including school bus drivers and other employees, who drive a 
vehicle which is designed to transport sixteen (16) or more passengers (including the driver), shall be 
subject to this requirement. 
 

Federal regulations require that school bus drivers and other SSEs be tested for alcohol and drugs 
at the following times: 
 
 a) Drug testing will be conducted after an offer to hire, but before actually performing safety-

sensitive functions for the first time. Such pre-employment testing will also be required 
when employees transfer to a safety-sensitive position.  

 

 b) Safety-sensitive employees are also subject to a random drug and/or alcohol test on an 
unannounced basis just before, during or just after performance of safety-sensitive 
functions.  

 

 c) In addition, testing will be ordered if a trained supervisor has a "reasonable suspicion" that 
an employee has engaged in prohibited use of drugs and/or alcohol.  

 

 d) There will also be post-accident testing conducted after accidents on employees whose 
performance could have contributed to the accidents.  

 

 e) Finally, return-to-duty and follow-up testing will be conducted when an individual who has 
violated the prohibited alcohol and/or drug conduct standards returns to performing safety-
sensitive duties. Follow-up tests are unannounced and at least six (6) tests must be 
conducted in the first twelve (12) months after an employee returns to duty. Follow-up 
testing may be extended for up to sixty (60) months following return-to-duty. 

 

All employee drug and alcohol testing will be kept confidential and shall only be revealed 
without the driver's consent to the employer, a substance abuse professional, drug testing laboratory, 
medical review officer and any other individual designated by law. 
 
 

(Continued)  
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SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND 

OTHER SAFETY-SENSITIVE EMPLOYEES  (Cont'd.) 
 

The following alcohol and controlled substance-related activities are prohibited by the Federal 
Highway Administration's drug use and alcohol misuse rules for drivers of commercial motor vehicles 
and other SSEs: 
 

a) Reporting for duty or remaining on duty to perform safety-sensitive functions while having 
an alcohol concentration of 0.04 or greater. If testing shows an alcohol concentration of 
0.02 or greater but less than 0.04, the employee must be removed from performing safety-
sensitive activities for twenty-four (24) hours, but no punitive action will be taken by the 
employer. 

 
b) Being on duty or operating a commercial motor vehicle (CMV) while the driver possesses 

alcohol, unless the alcohol is manifested and transported as part of a shipment. This 
includes the possession of medicines containing alcohol (prescription or over-the-counter), 
unless the packaging seal is unbroken. 

 
c) Using alcohol while performing safety-sensitive functions. 

 
d) New York State law prohibits using alcohol six (6) hours or less before duty. 

 
e) When required to take a post-accident alcohol test, using alcohol within eight (8) hours 

following the accident or prior to undergoing a post-accident alcohol test, whichever comes 
first. 

 
f) Refusing to submit to an alcohol or controlled substance test required by post-accident, 

random, reasonable suspicion or follow-up testing requirements. 
 

g) Reporting for duty or remaining on duty, requiring the performance of safety-sensitive 
functions, when the SSE uses any controlled substance. This prohibition does not apply 
when instructed by a physician who has advised the SSE that the substance does not 
adversely affect the SSE's ability to safely operate a CMV. 

 
h) Reporting for duty, remaining on duty or performing a safety-sensitive function, if the SSE 

tests positive for controlled substances. 
 

Drivers and other SSEs who are known to have engaged in prohibited behavior with regard to 
alcohol misuse or use of controlled substances are subject to disciplinary action and penalties pursuant 
to District policy and collective bargaining agreements, as well as the sanctions provided for in federal 
law. SSEs who have engaged in such prohibited behavior shall not be allowed to perform safety-
sensitive functions until they are: 

 
(Continued) 



 2015 5761 
 3 of 4 

 
 Non-Instructional/Business 
 Operations 

 
 
 
 
SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND 

OTHER SAFETY-SENSITIVE EMPLOYEES  (Cont'd.) 
 

a) Evaluated by a substance abuse professional (SAP). 
 

b) Complete any requirements for rehabilitation as set by the District and the SAP. 
 

c) Pass a return-to-duty test with the result below 0.02 if the conduct involved alcohol, or a 
controlled substance test with a verified negative result if the conduct involved controlled 
substance use.  

 
d) The SSE shall also be subject to unannounced follow-up alcohol and controlled substance 

testing. The number and frequency of such follow-up testing shall be as directed by the 
SAP, and consist of at least six (6) tests in the first twelve (12) months. 

 
 The Superintendent of Schools shall ensure that each SSE receives a copy of District policy, 
educational materials that explain the requirements of the alcohol and drug testing regulations, and any 
regulations and/or procedures developed by the District with respect to meeting those requirements. 
The Superintendent or his/her designee shall ensure that a copy of these materials is distributed to each 
SSE, who shall sign for receipt of all of the above documents, as well as other appropriate personnel, 
prior to the start of alcohol and controlled substance testing as well as at the beginning of each school 
year or at the time of hire for any safety-sensitive employees. Representatives of applicable collective 
bargaining unit shall be notified of the availability of this information.  
 
 The Superintendent or his/her designee shall arrange for training of all supervisors who may be 
utilized to determine whether "reasonable suspicion" exists to test a driver for prohibited conduct 
involving alcohol or controlled substance use/abuse.  
 
 Any violation of this policy and/or District procedures, and applicable federal and state laws by a 
covered employee shall be grounds for disciplinary action including, but not limited to, fines, 
suspension, and/or discharge in a manner consistent with District policy, collective bargaining 
agreements and applicable law.  
 
 The Superintendent of Schools shall ensure that each vendor/contract bus company receives a 
copy of District policy, educational materials that explain the requirements of the alcohol and drug 
testing regulations, and any regulations and/or procedures developed by the District with respect to 
meeting those requirements. The Superintendent or his/her designee shall ensure that a copy of these 
materials is  distributed to each vendor/contract bus company, and the vendor/bus company shall sign 
for receipt of all of the above documents, as well as other appropriate personnel, prior to the start of    
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SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND 
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alcohol and controlled substance testing as well as at the beginning of each school year or at the time 
of hire for any safety-sensitive employees. 
 
 The Superintendent or his/her designee can assist vendors/contract bus companies with 
arrangements for training of all supervisors who may be utilized to determine whether “reasonable 
suspicion” exists to test a driver for prohibited conduct involving alcohol or controlled substance 
use/abuse. 
 
 Any significant violation of this policy and/or District procedures, and applicable federal and 
state laws by vendors/contract bus companies and other employees shall result in revocation of their 
contract for the transportation of students. 
 
 
Omnibus Transportation Employee Testing Act of 1991, (Public Law 102-143), 49 United States Code (USC) 
  Sections 31136 and 31306 
49 Code of Federal Regulations (CFR) Parts 40, 172, 382, 383, 391, 392 and 395 
Vehicle and Traffic Law Section 509-L 
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SUBJECT: HAZING OF STUDENTS 
 

 The Board of Education is committed to providing a safe, productive and positive learning 
environment within its schools.  Hazing activities are demeaning and abusive behaviors that harm 
victims, are inconsistent with the educational goals of the District, and may constitute criminal 
conduct. Consequently, the hazing of a students by other students or groups of students is strictly 
prohibited on school property; in school buildings; on school buses; by school sponsored groups, clubs 
or teams; and at school sponsored events and/or activities whether occurring on or off-campus. Hazing 
is prohibited regardless of the victim’s apparent willingness to participate in the activity.   
 

 For purposes of this policy, the term "hazing" is defined as any humiliating or dangerous activity 
expected of a student to join a group, regardless of their willingness to participate. Acts constituting 
hazing may range in severity from teasing or embarrassing a student to various forms of physical, 
emotional, and/or sexual abuse. Hazing behaviors include, but are not limited to: 
 

 1) Humiliation:  socially offensive, isolating or uncooperative behaviors. 
 

 2) Substance abuse:  abuse of tobacco, alcohol or illegal drugs. 
 

 3) Other dangerous actions:  hurtful, aggressive, destructive, and disruptive behaviors. 
 

 Hazing is a form of harassment and bullying, as those terms are defined for the purposes of 
Policy #7560 – Dignity for All Students, and may constitute discrimination. As such, the District’s 
response to reports of hazing will be governed by applicable law, the District’s Code of Conduct, and 
Policy #7560 and its implementing regulations. In the event allegations involve hazing based on a 
student’s race, color, religion, national origin, sex, sexual orientation, or disability, the District may 
utilize the procedures set forth in Policy #3420 – Non-Discrimination and Anti-Harassment in the 
School District, and its implementing regulations.    
 
Education Law Sections 1709-a, 2503-a, 2554-a and 2801 
New York State Penal Law Sections 120.16 and 120.17 
8 New York Code of Rules and Regulations (NYCRR) Section 100.2 
 
NOTE:   Refer also to:   Policy # 3410 – Code of Conduct on School Property  
                               Policy #3420 – Anti-Harrassment in the School District 
                                       Policy #7551 – Sexual Harrassment of Students 
                                       District Code of Conduct 
   
Adopted: 06/27/07 
Revised:  04/28/10 
Revised:  03/21/12 
Revised:  05/20/15 
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SUBJECT: DIGNITY FOR ALL STUDENTS ACT 
 

 The Naples Central School District seeks to create an environment free of harassment, 
bullying, and discrimination, to foster civility in its schools, and to prevent conduct which is 
inconsistent with its educational mission. The District, therefore, prohibits all forms of harassment and 
bullying of students by employees or other students on school property and at school functions. The 
District further prohibits discrimination against students, including but limited to those acts based on a 
person’s actual or perceived race, color, weight, national origin, ethnic group, religion, religious 
practice, disability, sexual orientation, gender, or sex by school employees or other students on school 
property and at school-sponsored activities and events that take place at locations off school property. 
In addition, other acts of harassment, bullying, and/or discrimination which can reasonably be 
expected to materially and substantially disrupt the education process may be subject to discipline or 
other corrective action. 
 
Dignity Act Coordinator 
 

In each of its schools, the District will designate at least one (1) employee holding such licenses 
and/or certifications as required by the Commissioner to serve as the Dignity Act Coordinator(s). Each 
Dignity Act Coordinator (DAC) will be thoroughly trained to handle human relations in the areas of 
race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual 
orientation, gender (including gender identity or expression) and sex. Training will also be provided 
for DACs which address: the social patterns of harassment, bullying, and discrimination, including but 
not limited to those acts based on a person’s actual or perceived race, color, weight, national origin, 
ethnic group, religion, religious practice, disability, sexual orientation, gender, and sex; the 
identification and mitigation of harassment, bullying, and discrimination; strategies for effectively 
addressing problems of exclusion, bias and aggression in educational settings.  All DAC appointments 
will be approved by the Board of Education.   

The District will share the name, designated school, and contact information of each Dignity Act 
Coordinator with all school personnel, students, and parents/persons in parental relation.  Such 
information will be provided by: 

 
a) Listing such information in the Code of Conduct and updates posted on the District’s 

website; and 
 
b) Including such information in the plain language summary of the Code of Conduct 

provided to all persons in parental relation to students before the beginning of each school 
year; and 

 
c) Providing such information to parents and persons in parental relation in at least one (1) 

District or school mailing or other method of distribution, including, but not limited to, 
electronic communication and/or sending such information home with each student. If such 
information changes, parents and persons in parental relation will be notified of the 
changes in at least one (1) subsequent District or school mailing, or other such method of 
distribution as soon as practicable thereafter; and 
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d) Posting such information in highly visible areas of school buildings; and 
 

e) Making such information available at the district and school-level administrative offices. 
 

If a Dignity Act Coordinator vacates his/her position, another school employee shall immediately 
be designated for an interim appointment as DAC, pending approval from the Board of Education, 
within thirty (30) days of the date the position was vacated. In the event a DAC is unable to perform 
the duties of the position for an extended period of time, another school employee shall immediately 
be designated for an interim appointment as DAC, pending return of the previous individual to the 
position.   
 
Training and Awareness 
 

Each year, employees will be provided with training to promote a supportive school environment 
that is free from harassment, bullying, and/or discrimination, and to discourage and respond to 
incidents of harassment, bullying, and/or discrimination. Such training may be provided in conjunction 
with existing professional development, and will be conducted consistent with guidelines approved by 
the Board of Education, and will;   

 
a) Raise awareness and sensitivity to potential acts of harassment, bullying, and/or 

discrimination; 
 
b) Address social patterns of harassment, bullying, and/or discrimination and the effects on 

students; 
 
c) Inform employees on the identification and mitigation of such acts; 
 
d) Enable employees to prevent and respond to incidents of harassment, bullying, and/or 

discrimination; 
 
e) Make school employees aware of the effects of harassment, bullying, cyberbullying, and/or 

discrimination on students; 
 
f) Provide strategies for effectively addressing problems of exclusion, bias and aggression; 
 
g) Include safe and supportive school climate concepts in curriculum and classroom 

management; and 
 
h) Ensure the effective implementation of school policy on conduct and discipline.  

 
 
 
 
 

(Continued) 
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Rules against bullying, discrimination and/or harassment will be included in the Code of 
Conduct, publicized District-wide and disseminated to all staff and parents. Any amendments to the 
Code will be disseminated as soon as practicable following their adoption. New teachers shall be 
provided a complete copy of the current Code upon their employment and an age-appropriate 
summary will be distributed to all students at a school assembly at the beginning of each school year. 
 
Reports and Investigations of Bullying, Discrimination and/or Harassment 
 
 Students who have been subjected to harassment, bullying, and/or discrimination, persons in 
parental relation whose children have been subjected to such behavior or other students who observe 
or are told of such behavior, are encouraged and expected to make verbal and/or written reports to the 
principal, Superintendent, Dignity Act Coordinator, and/or other school personnel. All District staff 
who are aware of harassment, bullying and/or discrimination are required to orally report the 
incident(s) within one (1) school day to the Principal, Superintendent, or his/her designee  and report it 
in writing within two (2) school days after making the oral report.  
 
 The Principal, Superintendent, or the Principal’s or Superintendent’s designee will lead and/or 
supervise the thorough investigation of all reports of harassment, bullying, and/or discrimination, and 
ensure that such investigations are completed promptly after receipt of any such reports. All 
investigations will be conducted in accordance with law, the District’s Code of Conduct, and 
applicable District policy and procedure. In the event allegations involve harassment, bullying, and/or 
discrimination on the basis of race, color, religion, national origin, sex, sexual orientation, or 
disability, the District may utilize the procedures set forth in Policy #3420 -- Non-Discrimination and 
Anti-Harassment in the School District, and its implementing regulations. Where appropriate, the 
Dignity Act Coordinator or such other individual conducting the investigation, may seek the assistance 
of the District's Civil Rights Compliance Officer in investigating, responding to, and remedying 
complaints of harassment, bullying, and/or discrimination.  
 
 
In the event any such investigation reveals harassment, bullying, and/or discrimination, the District 
will take prompt action reasonably calculated to end the harassment, bullying, and/or discrimination, 
eliminate any hostile environment, create a more positive school culture and climate, prevent 
recurrence of the behavior, and ensure the safety of the student or students against whom such 
harassment, bullying, and/or discrimination was directed. Such actions will be taken consistent with 
applicable laws and regulations, District policies and administrative regulations, and collective 
bargaining agreements, as well as the District's Code of Conduct and any and all applicable guidelines 
approved by the Board.  
 
 The Superintendent, Principal, or his/her designee shall notify the appropriate local law 
enforcement agency when it is believed that any incident of harassment, bullying, and/or 
discrimination constitutes criminal conduct. 
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The Principal of each primary and secondary school shall provide a regular report (at least once 
during each school year) on data and trends related to harassment, bullying and/or discrimination to 
the Superintendent. Such report shall be submitted in a manner prescribed by the District.  
 

The District will annually report material incidents of harassment, bullying, and/or 
discrimination which occurred during the school year to the State Education Department. Such report 
will be submitted in a manner prescribed by the Commissioner, on or before the basic educational data 
system (BEDS) reporting deadline or such other date as determined by the Commissioner.   

 
Prohibition of Retaliatory Behavior  
 
 Pursuant to Section 16 of the Education Law, any person who has reasonable cause to suspect 
that a student has been subjected to harassment, bullying, and/or discrimination by an employee or 
student, on school grounds or at a school function, who acts reasonably and in good faith and reports 
such information to school officials, the Commissioner of Education, or law enforcement authorities, 
or otherwise initiates, testifies, participates, or assists in any formal or informal proceedings, will have 
immunity from any civil liability that may arise from making such report, or from initiating, testifying, 
participating, or assisting in such proceedings. Furthermore, the Board prohibits any retaliatory action 
against any person who, acting reasonably and in good faith, makes a report of harassment, bullying, 
and/or discrimination, or who otherwise initiates, testifies, participates, or assists in the investigation 
of a complaint of harassment, bullying, and/or discrimination. 
 
Publication of District Policy 
 
 At least once during each school year, all school employees, students, and parents will be 
provided with a written or electronic copy of this policy, or a plain-language summary thereof, 
including notification of the process by which students, parents, and school employees may report 
harassment, bullying, and discrimination. Additionally, the District will strive to maintain a current 
version of this policy on its website at all times. 
 
Application 
 
 Nothing in this policy or its implementing regulations should be interpreted to preclude or limit 
any right or cause of action provided under any local, state, or federal ordinance, law or regulation 
including but not limited to any remedies or rights available under the Individuals With Disabilities 
Education Act, Title VII of the Civil Rights Law of 1964, Section 504 of the Rehabilitation Act of 
1973, or the Americans with Disabilities Act of 1990. 
 
 
Education Law Sections 10-18, 801-a, 2801, and 3214 
8 New York Code of Rules and Regulations (NYCRR) Section 100.2 
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NOTE: Refer also to Policies  #1330 -- Appointments and Designations by the Board of Education 

 #3410 -- Code of Conduct on School Property 
#3420 -- Non-Discrimination and Anti-Harassment in the School 

District 
#7551 -- Sexual Harassment of Students 
#7552 – Bullying: Peer Abuse in the Schools 
#7553 -- Hazing of Students 
#8242 -- Civility, Citizenship and Character Education/ Interpersonal 

Violence Prevention Education 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 10/03/12 
Revised:   07/15/13 
Revised:   05/20/15 
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SUBJECT: DIGNITY FOR ALL STUDENTS  
 
 
 The Naples Central School District is committed to creating a learning environment that is safe 
and supportive of every student. The District, therefore, condemns and prohibits all forms of 
harassment, bullying, and/or discrimination of students on school property, at school sponsored 
activities and events that take place at locations off school property. Any individual who engages in 
such conduct will be subject to corrective action and/or disciplinary measures in accordance with 
applicable laws and/or regulations, District policies and administrative regulations, and collective 
bargaining agreements, as well as the District Code of Conduct and any and all applicable guidelines 
approved by the Board. In addition, any act of harassment, bullying, and/or discrimination which takes 
place off of school property or outside of school sponsored events, and which can reasonably be 
expected to materially and substantially disrupt the education process, may be subject to corrective 
action and/or discipline.  
 
Definitions 
 
 For purposes of this regulation and Policy #7550, the following definitions shall apply: 
 

1) "Sexual orientation" means actual or perceived heterosexuality, homosexuality, or 
bisexuality; 

 
2) "Gender" means actual or perceived sex and shall include a person's gender identity or 

expression; 
 

3) "Discrimination" means discrimination against any student by a student or students and/or 
an employee or employees on school property or at a school function including, but not 
limited to, discrimination based on a person's actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, disability, sexual orientation, 
gender, or sex; 

 
4) "Harassment" and "bullying" mean the creation of a hostile environment by conduct or by 

threats, intimidation or abuse, including cyberbullying, that: 
 

a. Has or would have the effect of unreasonably and substantially interfering with a 
student's educational performance, opportunities or benefits, or mental, emotional, or 
physical well-being; or  

 
b. Reasonably causes or would reasonably be expected to cause a student to fear for his 

or her physical safety; or  
 
c. Reasonably causes or would reasonably be expected to cause physical injury or 

emotional harm to a student; or  
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d. Occurs off school property and creates or would foreseeably create a risk of 
substantial disruption within the school environment, where it is foreseeable that the 
conduct, threats, intimidation, or abuse might reach school property.  

 
Acts of harassment and bullying include, but are not limited to, those acts based on a 
person's actual or perceived race, color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, gender, or sex. For the purposes of this 
definition the term "threats, intimidation, or abuse" shall include verbal and non-verbal 
actions.  

 
5) "Cyberbullying" means harassment or bullying where such harassment or bullying occurs 

through any form of electronic communication. 
 
6) "Material Incident of Harassment, Bullying, and/or Discrimination" means a single verified 

incident or a series of related verified incidents where a student is subjected to harassment, 
bullying, and/or discrimination by a student and/or employee on school property or at a 
school function. In addition, such term shall include a verified incident or series of related 
incidents of harassment or bullying that occur off school property, where such incident or 
incidents: create or would foreseeably create a risk of substantial disruption within the 
school environment, where it is foreseeable that the conduct, threats, intimidation, or abuse 
might reach school property; and is or are the subject of a written or oral complaint to the 
superintendent, principal, or their designee, or other school employee. Such conduct shall 
include, but is not limited to, threats, intimidation, or abuse based on a person's actual or 
perceived race, color, weight, national origin, ethnic group, religion, religious practice, 
disability, sexual orientation, gender, or sex.  

 
Reports and Investigations of Harassment, Bullying, and/or Discrimination  
 
 All reports of harassment, bullying, and/or discrimination will be documented and investigated. 
The Principal, Superintendent, or the Principal's or Superintendent's designee will lead and/or 
supervise the thorough investigation of all reports of harassment, bullying, and/or discrimination, and 
ensure that such investigations are completed promptly after receipt of such reports. Where 
appropriate, the Dignity Act Coordinator or such other individual conducting the investigation, may 
seek the assistance of the District's Civil Rights Compliance Officer in investigating, responding to, 
and remedying complaints of harassment, bullying, and/or discrimination. 
 
 In the event any such investigation reveals harassment, bullying, and/or discrimination, the 
District will take prompt action reasonably calculated to end the harassment, bullying, and/or 
discrimination, eliminate any hostile environment, create a more positive school culture and climate,  
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prevent recurrence of the behavior, and ensure the safety of the student or students against whom such 
harassment, bullying, and/or discrimination was directed. Such actions will be taken consistent with 
applicable laws and regulations, codes of conduct, District policies and administrative regulations, and 
collective bargaining agreements, as well as any relevant guidelines approved by the Board.  
 
Reporting of Incidents  
 

The Principal of each primary and secondary school will provide to the Superintendent a regular 
report (at least once during each school year) on data and trends related to harassment, bullying, and/or 
discrimination.  
 
 Each year, the District will submit to the Commissioner an annual report of material incidents of 
harassment, bullying, and/or discrimination, in accordance with Education Law Section 15. Such 
report will be submitted in a manner prescribed by the Commissioner, on or before the basic 
educational data system (BEDS) reporting deadline or such other date as determined by the 
Commissioner.  
 
 The District will include in its annual report all material incidents of discrimination and/or 
harassment that: 
 

1) Are the result of the investigation of a written or oral complaint made to the Principal or 
other school administrator responsible for school discipline, or to any other school 
employee; or 

 
2) Are otherwise directly observed by such Principal or administrator, or by any other 

employee regardless of whether a complaint is made. 
 

Such report will include information describing the specific nature of the incident, including, but 
not limited to: 
 

1) The type(s) of bias involved (actual or perceived race, color, weight, national origin, ethnic 
group, religion, religious practices, disability, sexual orientation, gender, sex, or other). 
Where multiple types of bias are involved, they will all be reported; 

 
2) Whether the incident resulted from student and/or employee conduct; 

 
3) Whether the incident involved physical contact and/or verbal threats, intimidation or abuse; 

and 
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4) The location where the incident occurred (on school property and/or at a school function). 
 
 
 
 
 
NOTE: Refer also to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the  

School District 
#3420F -- Sample Complaint Form 
#7550R.1 -- Strategies to Prevent Harassment, Bullying, 

and Discrimination 
District Code of Conduct 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:   05/20/15 
 
 
 



1  

REGULATION
2015 7560R.1

1 of 2 
 
Students 
 

SUBJECT: STRATEGIES TO PREVENT HARASSMENT, BULLYING, AND 
DISCRIMINATION 

 
 

The Naples Central School District is committed to preventing harassment, bullying, and 
discrimination in all its forms, including hazing. Where appropriate, the District will make use of some 
or all of the following strategies and training classes to prevent the harassment, bullying, and 
discrimination of its students: 
 

1) Publicize rules against harassment, bullying, and discrimination, and post them school-
wide, accompanied by a range of possible sanctions. (Note: Sanctions for such acts are also 
to be addressed in the District Code of Conduct.) 

 
2) Use student and adult mentors to assist victims and individuals who engage in harassment, 

bullying, and/or discrimination, thereby building self-esteem and fostering mutual 
understanding of and appreciation for differences in others. 

 
3) Develop a buddy system that pairs students with a particular friend or older buddy with 

whom they share class schedule information and plans for the school day and on whom 
they can depend for help. 

 
4) Provide an on-campus parents' center that recruits, coordinates and encourages parents to 

take part in the educational process, to volunteer and to assist in school activities and 
projects. 

 
5) Add adult classes in parenting skills and student classes in anger management, 

assertiveness training and behavior modification training. 
 

6) Disseminate the District Code of Conduct to teachers, students and parents as mandated by 
law and regulation. 

 
7) Emphasize remedial actions that stress appropriate behavior instead of reprimands that 

focus on punishing wrong behavior. 
 

8) Build friendship groups that support children who are regularly harassed, bullied, or 
discriminated against by peers.  

 
9) Create peer mediation programs and teen courts to train students to mediate problems 

among themselves. 
 

10) Make available conflict and dispute resolution curricula, in an age-appropriate manner, at 
designated grade levels. 
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11) Increase staff supervision in areas such as hallways, cafeterias, playgrounds and athletic 
playing fields, locker rooms, buses, as well as at school sponsored events - whether on or 
off campus in order to reduce the opportunity for bullying behavior by students. 

 
12) Involve school counselors or mental-health professionals where appropriate. 

 
13) Involve community members in the District's anti-bullying activities (e.g., convene 

meetings with leaders of the community to discuss the School District's anti-bullying 
program, involve media to help publicize the District's anti-bullying prevention and 
intervention activities, and engage community members as appropriate in the development 
of school-community activities to promote anti-bullying behavior). 

 
 
 
 
 
NOTE: Refer also to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the  

School District 
#7550R -- Dignity for All Students 
District Code of Conduct 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:   05/20/15 
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