




















NAPLES CENTRAL SCHOOL 
136 NORTH MAIN STREET 
NAPLES, NEW YORK 14512 

MEMORANDUM OF AGREEMENT . , 

AG REEMENT made thi s 5th day of January 2022, by and between the Na ples Central School 
District ("Distri ct ') and the Naples Teachers' Assoc iation ("Associati on"). 

WHEREAS, the Assoc iation and the District are parties to a co llecti ve bargaining agreement 
covering the period Jul y 1,20 18 - June 30, 2022; and 

WH EREAS a state of emergency has been dec lared by New York State concerning the outbreak 
of the COVID-1 9 virus; and 

WHEREAS the outbreak of COVID-19 may result in the cessation of trad itiona l school 
operat ions for periods of times; and , 

WHEREAS the Governor of New York and the New York State Education Department have 
required a continuity of learn ing for students during any COVID-19 closure; and, 

WHEREAS, the Distri ct and the Associati on agree that there is mutua l des ire to ma intain a 
continuity of learning during any COVID closures; and , 

WHEREAS, the Association and the District have mutua ll y engaged in planning instruction and 
learn ing for students; and , 

WHEREAS, changes have been made in the trad itional school operation wh ile school is still 
open for the deli very of education, as a result of the public health emergency caused by COVID-
19, incl uding hybrid learning and remote learn ing; and 

WH EREAS, if any part of th is agreement or any application of the terms of thi s agreement shall 
be found to be contrary to law, then such part or app lication shall not be deemed valid, except to 
the extent permitted by law, but all other provisions or appli cations shall continue in fu ll force 
and effect; and 

NOW, THEREFORE, the parties agree as fo llows: 

I. Unit members are expected to perform their duties during school closures related to 
COV ID-1 9 and wi ll continue to be paid their regular annuali zed salary along with all 
other contractual benefi ts during school closures related to COY I 0-19. 

2. If the school goes remote and/or hybrid , teachers will provide instructi on and 
educational supp0I1 using District provided and sUPPol1ed platforms, material s, e-mail 
and other technology to engage with students. 
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3. If the school goes remote, teaching may be, but is not required to be, delivered through 
synchronous (live) instruction. Teachers will be available to review and respond to 
student and parent questions and inquiries during regular school hours, via District 
provided e-mail, phone calls or other secure or district approved platform 
communication tools. 

4. If a unit member needs a computer/device and/or mobile hotspot at home, the district 
will p~ovide it to them, to the extent practicable. These devices must be used for 
educational purposes only. 

5. If the school goes remote, for any unit member who does not have a regular classroom 
teaching assignment (e.g., guidailce counselors, social workers), the parties agree that 
these members will perform their duties remotely, in good faith, and will maintain 
regular contact with students as may be required to perform their work duties. 

6. If the school goes remote, unit members may be required to participate and perform 
duties for CSE meetings and/or other meetings scheduled by the District during the 
regular school hours. 

7. If the school goes remote, unit members will not be required to provide home 
educational opportunities on any day he/she is on an approved leave of absence. The 
provisions of the collective bargaining agreement shall apply (e.g., utilization of sick 
leave, personal leave, bereavement leave). A unit member on unpaid leave at the 
commencement of the closure, will remain unpaid until the expiration of the unpaid 
leave, unless otherwise required by law. A unit member utilizing sick leave at the 
commencement of the closure will continue to utilize sick leave during the period of 
closure, or until the unit member is approved to no longer be on medical leave, unless 
otherwise required by law. Unit members may avail themselves of other leaves as 
provided for by state or federal law, if applicable, and/or by local agreement between the 
parties. 

8. Quarantined Students - Students put into quarantine by the Ontario County Department 
of Health, or another County Department of Health in the district, will receive a 
cOlnparable learning experience while in quarantine, such instruction may be 
asynchronous or synchronous, but shall not be required to be synchronous. The teacher 
has a 24 hour period to prepare material from the time the district notifies them that a 
student is in county-mandated quarantine. Teachers will put material and assignments 
into the Learning Management System and be available to quarantined students for 
questions by email during regular school hours. 

9. Unit nlembers who are quarantined and/or asymptomatic and/or caring for a family 
menlber under quarantine or who are experiencing some symptoms on the COVID 
symptom list and cannot report to school but who feel able to teach may choose to teach 
remotely from home. If desired, the unit member must obtain approval from her/his 
supervisor. If approved, there shall be no deduction from the member's leave accruals 
for that time period. 
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10. COVID testing which is required as per NYS law shall be made available to members 
during the contractual school day, free of charge. Other members who are not required 
to be tested but who wish to be tested may be tested for free during the contractual 
school day, provided the district has the capacity to include them in the testing. 

11. Sports and Extracurricular Activities: If a season can be completed or almost fully 
completed, the coach/advisor or coaches/advisors will receive their full stipends. If 
there is a significant lengthening or shortening of the season or a significant addition of 
responsibilities to the coaching duties related to the COVID public health emergency, 
the Superintendent and Association President will meet to discuss the changes and agree 
upon a fair compensation for the sport. 

12. The parties recognize the changing nature of this situation and agree to meet and discuss 
the changing needs of the students and unit members. 

13. Due to the public health emergency and to follow the guidance from the Center for 
Disease Control, changes have been made to the traditional school instruction; 
depending on what may happen this year, this could come to include that some students 
are learning remotely, and to maintain social distance, that most other students attend 
school according to a hybrid schedule. Any changes related to the pandemic, including 
remote and hybrid instruction, have been adopted for health and safety purposes during a 
pandemic; they are not precedent setting once the pandemic emergency has lifted and 
once it is safe to resume traditional school operations. 

14. All terms and conditions of the collective bargaining agreement between the District and 
the Association are in full force and effect. Entering into this Agreement shall not 
modify the collective bargaining agreement. Rather, this Agreement shall apply only for 
the specific and limited purpose of addressing the unique challenges presented by the 
outbreak of COVID-19. It shall not set any precedent or practice regarding any aspect of 
the collective bargaining agreement. This Agreement shall expire and be of no further 
force and effect upon the conclusion of the 2021-2022 school year, unless extended in 
writing by the parties. 

15. This Agreement may not be amended or modified orally; the Agreement can only be 
amended or modified by written agreement, signed by authorized representatives of both 
parties. 

For the Association: F or the District: 

By: -------------------------
A. Scott Petrie 
President, Naples Teachers' Association 

Date: -------------------------

By: ______________________ __ 

Kevin R. Swartz 
Superintendent of Schools 

Date: -------------------------

Approved by the Naples Board of Education: January 5, 2022 
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Technology Department 

Discarded Equipment at Naples CSD (December 4, 2021-December 27, 2021) 

 

Headsets 

18-425 

 

Monitors 

08-069 

09-109 

08-064 

08-089 

08-075 

08-094 

08-105 

 

PC’s 

14-145 

 

Printers 

11-226 

 

Projectors 

10-123 
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