
































































 

NAPLES COMMUNITY PARK USE AND  
MAINTENANCE AGREEMENT 

  
Agreement made                          , 2021, between the Town of Naples,106 South Main Street, 
County of Ontario, State of New York, referred to as “Town”, and  
 
Naples Central School District, 136 North Main Street, Naples, New York, referred to as “School 
District”. 
 
 WHEREAS, the Town owns premises known as the Naples Community Park referred to 
as the “Park”, located on NYS Rte. 245, Naples, NY 14512; and 
 
 WHEREAS, the School District conducts activities at the park including, but not limited 
to, practices and games for the sports of soccer, softball and baseball; and 
 
 WHEREAS, the Town has consented to such use subject to certain restrictions and 
specifications. 
 
 Now therefore the Town and the School District agree as follows: 
 
 1.  The Town hereby grants to the School District, its students, staff, guests and invitees, 
including other school teams, staff and guests, the right, privilege and permission to enter into 
and upon the Naples Community Park premises, for the purpose and use of conducting the 
following: soccer games and soccer practices; baseball games and baseball practices; activities 
related to such games and practices; other miscellaneous activities; and field maintenance, as 
hereinafter provided.  Such grant shall include the two (2) soccer fields and the varsity baseball 
field between the driveway and the westerly boundary of the park, spectator facilities, parking 
areas, rest rooms, concession stand and other areas of the Park.   The School District 
acknowledges that the Naples Community Park is a municipal park and therefore its access to 
and use of Park facilities will not be exclusive.    
 
 2.  Mowing of the fields and all areas adjacent to the fields to the west of the driveway 
shall be the responsibility of the School District.  Such responsibility shall include the providing 
of personnel for mowing.  All mowing and/or necessary maintenance shall be performed in a 
good workmanlike manner.  The school district may use the tractors owned by the Town and 
designated by the Town for the mowing.  Those tractors shall be used only for mowing at the 
Park by the School District.   The school district may obtain fuel for those tractors from the 
Naples Town Highway Department during the hours that the Highway Department personnel are 
on duty.  Such fuel shall be used solely for Park mowing.  Only School District personnel who 
have been approved by the Town may operate the tractors.  The Town shall provide annual 
maintenance of the tractors each spring, as well any necessary repairs.  School District personnel 
shall be responsible to perform regular operational maintenance, including but not limited to, 
checking and maintaining proper lubrication of the tractors and implements.  The School District 
shall notify the Town Clerk, in a timely manner of any operational or repair problems with either 
the tractor(s) or the associated implements.   

 



 

 3.  With respect to its use of the soccer and baseball fields, the School District shall be 
responsible for lining those fields for school events, repairing turf damage on the fields and 
reseeding areas of the fields requiring such reseeding due to the use thereof.   The School District 
shall further have at least one (1) portable toilet facility on site near the playing fields during the 
respective playing seasons for the subject fields.  
        

           4. The Town Board consents to the installation of a “home run fence” in the 
 outfield of the varsity baseball field, the expenses of which shall in no way be the   
  responsibility of the Town of Naples.  It shall be the responsibility of the School District to  
  maintain said fence for the entirety of the time that the School District utilizes the varsity  
  baseball field, including weed control, padding and any other accoutrements thereto.  Upon  
  installation, the “home run fence” shall become the property of the Town of Naples as a fixture  
  upon the park grounds.  Advertising signs shall not be affixed to the fence without prior written  
  approval from the Town Board of the Town of Naples.  The home run fence shall be no more  
  than ten (10’) feet in height and extend from the left field foul line to the right field foul line, be  
  approximately 300 feet from home plate along the third base line, approximately 310’ feet  
  from home plate along the first base line and approximately 385 feet from home plate through the  
  pitcher’s mound to centerfield.  Foul  ball posts approximately fifteen (15’) feet in height  may be  
  installed at the left field and right field foul lines.  The design of the home run fence shall be  
  subject to final approval of the Community Park Board. 

 
 5.  The School District may also make use of the Park grounds for other activities such as 
picnics, outings, hiking, academic and recreational activities, rallies and any other legal purposes 
for which the Park may be used by scheduling through the Town Clerk. The School District shall 
advise the Town Clerk at least thirty (30) days in advance of all planned activities at the Park, 
other than with respect to the use of the of soccer and baseball fields. 
 
 6.  In addition to the use of the soccer and baseball fields the School District shall have 
responsibility for scheduling use of those fields by organizations and individuals other than the 
School District.  As part of such scheduling the School District shall require the execution of a 
use agreement in a format and with content approved by the Town Board of the Town of Naples, 
prior to use of the fields.  Such use agreement shall be prepared by the legal counsel for the 
Town for each such use.  The school District shall require each applicant for use of the fields to 
fill out an application form in a format approved by the Town, a copy of which will be forwarded 
expeditiously to the Town’s legal counsel, who shall prepare the use agreement and forward 
same to the School District, which shall then arrange for execution by the applicant and the 
School District.  Upon execution of the agreement the School District shall provided copies 
hereof to the Naples Town Clerk and the Town’s legal counsel. The Town will retain authority 
for scheduling of activities at Naples Community Park Facilities other than the soccer and 
baseball fields. 
 
 7.  The School District acknowledges the long-term cost of maintenance and 
development of the facilities at the Park.  Accordingly, the School District agrees, in addition to 
its other obligations set forth herein, to pay to the Town an annual use fee in the amount of  
$2,500.00.  Such fee shall be utilized by the Town solely for non-routine maintenance and 
development costs related to the Park, including Park equipment acquisitions.  The Town may, in 



 

its sole discretion, apply such use fee either on an annual basis or as part of a reserve fund for 
future Park costs, either in whole or in part each year. 
 
 8.  Each year the Town Board shall provide a sum equivalent to that paid by the School 
District pursuant to paragraph “7” hereof, which sum shall be utilized for non-routine Park 
maintenance or development purposes, either within the year in which such sum is provided for 
current expenses, or with any funds not so applied paid into the Park Reserve Fund. 
   
 8.a. Non-routine maintenance shall mean repairs or replacements of equipment or 
facilities that are exceptional in cost and not normally incurred on an annual or other frequent 
occurrence.      
 
 9.  The Town agrees to consult with the School District as to the application of Park 
Reserve Funds prior to use thereof.  Such use, however, shall ultimately be the decision of the 
Town Board, provided the use is for non-routine maintenance or development of Park facilities. 
 
 10.  The School District acknowledges that the Naples Community Park is a Municipal 
Park and therefore is open to the public, except when particular facilities at the Park are reserved 
in advance for specific activities. 
 
 11.   The School District shall comply with all applicable laws, ordinances, codes and 
regulations in connection with the use of the premises by its students, staff, guests and/or 
invitees. 
 
 12.  Any open fires at school activities shall be in a location approved by the Town and 
subject to the following: 
 
  A.  No open fire is permitted on any of the playing fields. The fire area shall be  
  clearly roped off in a circle with a radius equal to at least one and a half times the  
  height of the fire material or a minimum of 20 feet.  No one not responsible for  
  maintaining the fire shall be allowed inside the roped off area. 
 
  B.  The fire material shall be built up in a manner that will result in the material  
  falling in on itself,  rather than falling outward, as the material burns. 
 
  C.  Maxfield Hose Company shall be notified at least ten (10) days prior to the  
  event in order to arrange for a truck and crew to be on stand by.  
 
  D.  Proper ignition of the fire must be utilized to minimize sparks and embers. 
 
  E.  Proper supervision of the crowd around the fire shall be provided by the  
  School District. 
 

F.  Any recommendations made by Maxfield Hose Company personnel with 
respect to the fire shall be implemented. 

   



 

  G.  Any requisite permits(s) for such bonfire shall be obtained and filed with the  
  Town Clerk. 
 
            13.  The School District, its students, staff, guests and invitees shall not serve or possess, 
either for sale or otherwise, any form of alcoholic beverage on, in or adjacent to the Park 
grounds. 
 
 14.  The School District shall be responsible for prompt clean up of any debris and litter 
subsequent to the termination of activities and/or events on the Park grounds.                                                             
  
 15.  The School District shall be responsible for any damage to the facility caused by 
either the School District, its students, staff, guests and/or invitees as the result of any activities 
carried out at the Park by the School District.   
  
 16.  The School District will provide a general liability policy of insurance covering the 
activities at the Park with a minimum limit of One Million Dollars ($1,000,000.00) naming the 
Town of Naples as an insured.  Proof of such coverage shall be delivered to the Town Clerk of 
the Town of Naples within ten (10) days of the date of this Agreement.  Such coverage shall 
continue throughout the term of this Agreement. 
 
   17.  In consideration of the privilege herein granted, the School District will not claim 
any damages from the Town in connection with or on account of any injuries or damages arising 
in or on the above-described property while being used by the School District, its students, staff, 
guests and/or invitees, and the School District further agrees to indemnify and hold harmless the 
Town from all claims or damages, including costs of the defense thereof, in connection with the 
use of the park grounds by the School District and its students, staff, guests and invitees, 
including other school teams, staff and guests. 
 
 18.  This agreement shall be for a term of five (5) years from the date hereof. 
 
 19.  This agreement may be revoked upon ninety (90) days written notice by either party 
to the office of the other party.  In the case of the Town, the written notice shall be made to the 
Town Clerk at the address indicated above.  In the case of the School District the written notice 
shall be made to the School District Superintendent at the address indicated above. 
 
 IN WITNESS WHEREOF, the parties have signed this agreement at Naples, New York, 
the date and year first above written. 
 
          
Town of Naples, by 
       
________________________________ 
Tamara Hicks, Supervisor 

                                             
 
Naples Central School District, by      
  
________________________________ 
Matthew T. Frahm, Superintendent 
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MEMORANDUM OF AGREEMENT
BETWEEN 

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. (CSEA, INC.),
LOCAL 1000, AFSCME, AFL-CIO, 

NAPLES CSD SUPPORT STAFF UNIT #7853
ONTARIO COUNTY LOCAL 835, 

The Naples Central School District (hereinafter referred to as the “District”) and the CSEA, Inc. 
(hereinafter referred to as the “CSEA”), (collectively referred to as the “Parties”) are parties to a 
collective bargaining 2019-2023 Agreement (hereinafter referred to as the “CBA”) and 
recognize:

1. Article VIII of the CBA is titled “Holidays” and provides 13 paid holidays for 12-month 
employees and 5 paid holidays for 10-month employees; 

2. New York State recently enacted legislation making Juneteenth a holiday for public 
sector employees;

3. Without further agreement, Juneteenth would be an unpaid holiday; and  

4. The Parties wish to resolve this matter amicably and in the best interest of the CSEA and 
the District.

Therefore, the Parties agree as follows:

1. Juneteenth shall be an additional paid holiday for 12-month and 10-month employees 
and Article VIII, Sections 8.1 and 8.2 shall be updated accordingly in the successor to 
the 2019-2023 CBA.   

2. Article VIII, Section 8.3 shall also be updated in the successor to the 2019-2023 CBA 
to include the following: “For days when Juneteenth falls on a Sunday (celebrated on 
following Monday) or a Weekday, it will be considered a paid holiday for 12-month 
and 10-month employees.  It will not be a paid holiday if it falls on a Saturday.”     

3. The parties hereby acknowledge that they had the opportunity to be advised by counsel or 
a labor relations representative, and/or CSEA Unit Officer regarding this Agreement, that 
they have read this Agreement, that they fully understand its contents, and that they have 
executed the same and made the agreement provided for herein voluntarily and of their 
own free will.

4. By their signature below, the parties acknowledge the above understanding is being made 
based on the particular circumstances involved and that this agreement shall not serve as 
a precedent in any future application or interpretation of the collectively bargained 
agreement between the parties, except as stated therein.  
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For the CSEA, Inc.

Paul Peters Date
Labor Relations Specialist 

Midge Guererri Date
Local CSEA Unit President 

For the District

Matthew Frahm  Date
Superintendent 
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MEMORANDUM OF AGREEMENT
BETWEEN 

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. (CSEA, INC.),
LOCAL 1000, AFSCME, AFL-CIO, 

NAPLES CSD SUPPORT STAFF UNIT #7853
ONTARIO COUNTY LOCAL 835, 

The Naples Central School District (hereinafter referred to as the “District”) and the CSEA, Inc. 
(hereinafter referred to as the “CSEA”), (collectively referred to as the “Parties”) are parties to a 
collective bargaining 2019-2023 Agreement (hereinafter referred to as the “CBA”) and 
recognize:

1. Article VII, Section 7.1 of the CBA provides a Health Reimbursement Account (“HRA”) 
benefit for certain active unit members; 

2. Article VII, Section 7.3(A)(a)(iii)(6) of the CBA provides a HRA benefit for certain 
active unit members;

3. Article VII, Section 7.4 of the CBA provides a HRA benefit for certain retired unit 
members; 

4. Retired unit members with HRA balances sometimes stop using these funds, but the 
District continues to pay management fees to keep them open; and

5. The Parties wish to resolve this matter amicably and in the best interest of the CSEA and 
the District.

Therefore, the Parties agree as follows:

1. If a current or future retired unit member has a balance in his/her HRA account 
pursuant to Article VII, sections 7.1, 7.3(A)(a)(iii)(6) and/or 7.4, he/she must make at 
least one qualifying use of his/her HRA on an annual basis if the account balance is 
between $101-$200.  If there is not at least one (1) qualifying, annual use after the 
balance is between $101-$200, the remaining funds shall revert immediately back to the 
District.  

2. If a current or future retired unit member has a balance in his/her HRA account 
pursuant to Article VII, sections 7.1, 7.3(A)(a)(iii)(6) and/or 7.4, he/she has until June 
30 of the next fiscal year to spend down the account when it has a balance of $100 or 
less.  Any remaining funds after one year has passed shall revert immediately back to 
the District.  For example, if a unit member goes under $100 on June 1, 2021, they 
would have until June 30, 2022, before the money reverts back to the District.

3. The Parties agree that this change shall affect both current and future retirees.  Due to 
this change, the District shall notify all currently retired unit members of the new HRA 
requirements.  
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4. Paragraphs 1 and 2, above, shall be incorporated into Article VII, section 7.4 in the 
successor to the 2019-2023 CBA.  

5. The parties hereby acknowledge that they had the opportunity to be advised by counsel or 
a labor relations representative, and/or CSEA Unit Officer regarding this Agreement, that 
they have read this Agreement, that they fully understand its contents, and that they have 
executed the same and made the agreement provided for herein voluntarily and of their 
own free will.

6. By their signature below, the parties acknowledge the above understanding is being made 
based on the particular circumstances involved and that this agreement shall not serve as 
a precedent in any future application or interpretation of the collectively bargained 
agreement between the parties, except as stated therein.  

For the CSEA, Inc.

Paul Peters Date
Labor Relations Specialist 

Midge Guererri Date
Local CSEA Unit President 

For the District

Matthew Frahm  Date
Superintendent 
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MEMORANDUM OF AGREEMENT
BETWEEN 

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. (CSEA, INC.),
LOCAL 1000, AFSCME, AFL-CIO, 

NAPLES CSD SUPPORT STAFF UNIT #7853
ONTARIO COUNTY LOCAL 835, 

The Naples Central School District (hereinafter referred to as the “District”) and the CSEA, Inc. 
(hereinafter referred to as the “CSEA”), (collectively referred to as the “Parties”) are parties to a 
collective bargaining 2019-2023 Agreement (hereinafter referred to as the “CBA”) and 
recognize:

1. The CBA is silent in respect to incentives for recruiting school bus drivers; and 

2. The Parties have discussed the difficulty in recruiting Bus Drivers; and

3. The Parties have met and discussed offering a temporary monetary bonus to any unit 
member who refers a new driver appointed in the District. 

Therefore, the Parties agree as follows:

1. A unit member shall be eligible to receive a recruitment bonus if (1) the unit member 
refers an individual to the Head Bus Driver to be a regular bus driver; (2) the applicant 
lists the unit member as the referrer on his/her job application; and (3) the District 
ultimately hires the person as a bus driver. 

2. The recruitment bonus shall be a maximum of $500 per individual referred and paid 
after the following milestones are reached: 

a. A one-time payment of $250 to the unit member after the referred bus driver 
has worked for 6 months at the District; and

b. A one-time payment of $250 to the unit member after the referred bus driver 
has worked for one year at the District.   

3. The referral bonus shall only be effective for referrals made between July 1, 2021 – 
June 30, 2023.

4. Each of the payments referenced in this MOA are one-time payments only that are not 
added to base wages.  In addition, the payments shall only be made to unit members 
who are actively employed on the milestone dates. 

5. If more than one unit member refers the same applicant, the determination of eligibility 
for the monetary bonus will solely be based upon the name that the applicant lists as the 
referrer on their job application.  The recruitment bonus will not be split.

6. This MOA does not apply to the hiring of substitute bus drivers.  
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7. This MOA shall sunset and be considered null and void on June 30, 2023, unless 
extended in writing by the Parties. 

8. The parties hereby acknowledge that they had the opportunity to be advised by counsel or 
a labor relations representative, and/or CSEA Unit Officer regarding this Agreement, that 
they have read this Agreement, that they fully understand its contents, and that they have 
executed the same and made the agreement provided for herein voluntarily and of their 
own free will.

9. By their signature below, the parties acknowledge the above understanding is being made 
based on the particular circumstances involved and that this agreement shall not serve as 
a precedent in any future application or interpretation of the collectively bargained 
agreement between the parties, except as stated therein.  

For the CSEA, Inc.

Paul Peters Date
Labor Relations Specialist 

Midge Guererri Date
Local CSEA Unit President 

For the District

Matthew Frahm  Date
Superintendent 
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MEMORANDUM OF AGREEMENT 

BETWEEN  

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. (CSEA, INC.), 

LOCAL 1000, AFSCME, AFL-CIO,  

NAPLES CSD SUPPORT STAFF UNIT #7853 

ONTARIO COUNTY LOCAL 835,  

 

The Naples Central School District (hereinafter referred to as the “District”) and the CSEA, Inc. 

(hereinafter referred to as the “CSEA”), (collectively referred to as the “Parties”) are parties to a 

collective bargaining 2019-2023 Agreement (hereinafter referred to as the “CBA”) and recognize: 

 

1. Article XVIII of the CBA provides retirement benefits for unit members in the New York 

State & Local Retirement System (“NYSLRS”);  

 

2. Article XVIII indicates that the District participates in optional coverage for employees 

enrolled in the NYSLRS under Section 41-j of the New York State Retirement and Social 

Security Law; 

 

3. Teaching Assistants are unable to receive this benefit because they are part of the New 

York State Teachers’ Retirement System (“NYSTRS”);  

 

4. The Parties do not wish to harm its current Teaching Assistants when they retire; and 

 

5. The Parties wish to resolve this matter amicably and in the best interest of the CSEA and 

the District. 

 

Therefore, the Parties agree as follows: 

 

1. Teaching Assistants hired prior to June 30, 2021, who retire with at least ten years of 

service with the District and participate in full, regular retirement benefits in the 

NYSTRS may exchange each unused accumulated sick leave day to his/her credit at the 

time of retirement for $20 up to a maximum of 175 such days.   

2. This payment shall be made to the unit member in a separate check, subject to any 

applicable deductions like federal and/or state taxes, within two weeks after the 

effective date of retirement.   

3. This Agreement shall sunset and be considered null and void on June 30, 2023, unless 

continued in writing by the parties. 

4. The parties hereby acknowledge that they had the opportunity to be advised by counsel or 

a labor relations representative, and/or CSEA Unit Officer regarding this Agreement, that 

they have read this Agreement, that they fully understand its contents, and that they have 

executed the same and made the agreement provided for herein voluntarily and of their 

own free will. 



 

 2 

5. By their signature below, the parties acknowledge the above understanding is being made 

based on the particular circumstances involved and that this agreement shall not serve as 

a precedent in any future application or interpretation of the collectively bargained 

agreement between the parties, except as stated therein.   

For the CSEA, Inc. 

 

 

               

Paul Peters         Date 

Labor Relations Specialist  

 

 

               

Midge Guererri        Date 

Local CSEA Unit President  

 

 

For the District        

 

 

               

Matthew Frahm         Date 

Superintendent  
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CODES:    Vacation/Holiday    Teacher & Support Staff Conference Day 

  Teacher Conference Day - HS & Elem - Full Student Day Off HS Students dismissal at 11:00 a.m.; Elem Students have a Full Day. 

  ELEM ONLY - 1/2 Student Day Off  PM  for Parent/Teacher Conferences   &   Evening  Parent/Teacher Conferences for both HS & Elem 

  HS & Elem - 1/2 Student Day Off PM  - Parent/Teacher Conferences PM 

  Teacher Conference Day - HS & Elem - 1/2 Student Day Off

Date Description Pupils Teachers
July 4 Independence Day Holiday 0 0
September 1 All Staff Conference Day (Teachers & Support Staff) 
September 2 Teacher Conference Day
September 6 Labor Day Holiday
September 7 First Student Day 18 20
October 8 Teacher Conference Day: HS & Elem - Full Student Day Off
October 11 Columbus Day Holiday 19 20
November 10 Parent / Teacher Conferences - Elementary ONLY - 1/2 Student Day PM 
November 10 Parent / Teacher Conferences - EVENING - High School and Elementary 
November 11 Veterans' Day Holiday
November 12 Parent/Teacher Conferences - High School & Elementary - 1/2 Student Day Off PM 
November 24, 25, & 26 Thanksgiving Day Holiday 18 18
December 23; 24; & 27 - 31 Holiday Recess 16 16
January 3 School Reopens
January 17 Martin Luther King, Jr. Day Holiday
January 25-28 Local Mid-Term Exams; Regents Exams; and Competency Tests
January 26-28 High School: Dismissal at 11:00 a.m.; Elementary Students: Full Day 20 20
February 21-25 Presidents' Week Recess 15 15
March 18 Teacher Conference Day: HS & Elem - Full Student Day Off 22 23
April 11-15 Spring Recess 16 16
May 13 Teacher Conference Day - HS & Elem - 1/2 Student Day Off
May 30 Memorial Day Holiday 21 21
June 20 Juneteenth Holiday
June 15-17; & 21-23 Regents Examinations & Competency Tests
June 15-17 & June 21 Elementary Students will have 1:30 p.m. dismissal
June 22 & 23 Elementary Students will have 11:00 a.m. dismissal
June 23 Last Student Day for Elementary & High School
June 24 High School Teachers - Rating Day - Last Teacher Day
June 24 Elementary Teachers - Conference Day - Last Teacher Day
June 25 Graduation Day 16 17

TOTAL NUMBER OF DAYS 181 186
                                   (Includes Teacher Conference Days)

EMERGENCY MAKE-UP DAYS: If needed, will be made up during Spring Recess in April.

AMENDED:  July 14, 2021

DECEMBER FEBRUARY

AUGUST SEPTEMBER OCTOBER

JUNE

NOVEMBER

JULY

JANUARY

AMENDEDNAPLES CENTRAL SCHOOL
2021-2022 CALENDAR

MARCH APRIL MAY
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