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Technology and 
Professional Development 

Updates

Technology and PD Updates

▧ Tech Dept
▧ Hardware
▧ Software
▧ Security
▧ Professional Development
▧ Challenges
▧ Successes
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What do you 
wonder about 
today’s topic?

4

Technology is a 
tool to 

support learning
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Tech Department
● Anneke
● Ben
● Bernie (3 days)

● Lew (temp)
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Hardware
● Laptops
● Chromebooks
● iPads
● Mics
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Software
● Learning Management Systems
● Classlink
● Zoom
● Kami
● Pear Deck
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What’s the best place to 
eat in Naples?
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Security
● EdLaw 2D
● MicroSolutions
● KnowBe4
● Virtru
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Professional Development
● Summer

○ Best practices for both remote and in-person
○ Tools

● Opening Days
○ Self paced/choice
○ Tools/practice

● Fall Conference Days
○ Individualized
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Challenges
● Geography/Internet access
● Supporting increased software/hardware
● Balance of “latest/greatest” and sticking 

with what we have
● Tech is fundamental, complex, and doesn’t 

work 100% of the time
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Bright Spots
● Structures already in place
● Support teachers, students, and families
● New student learning:

○ Fluency/technical knowledge
○ Persistence in troubleshooting
○ Self-advocacy skills/ability to speak with 

adults 1:1
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Thanks!

Any questions?
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 Personnel  

 
 
 
 
 
SUBJECT: LEAVES OF ABSENCE  
 

In general, leaves of absence will be administered by the Superintendent. The Board reserves the 
right to grant leaves of absence for purposes or under conditions not contemplated or considered in the 
policy statement. Where a leave of absence is falsely requested or improperly used, the Board may 
undertake appropriate disciplinary action. The purpose or conditions of a leave of absence may not be 
altered except by permission of the Superintendent, as expressed in writing,  
 
Leaves of absence, contractual, et al:   
 
a. Employees who are members of a negotiating unit:   
 

Authorization is granted to approve requests for leaves of absence submitted in accordance with 
provisions of contracts in effect between the District and each bargaining unit.  

 
b. Employees who are not members of a negotiating unit:   
 

Authorization is granted to approve requests for leaves of absence submitted by such employees 
where such requests are consistent with provisions of contracts in effect between the District and 
the bargaining unit most compatible with the employment status of the employee.  

 
c. Employees who are under contract to the District:   
 

Authorization is granted to implement provisions for leaves of absence contained in each 
contract. 

 
Leaves of absence, unpaid, not covered in above:   
 
a. Subject to limitations enumerated in this policy statement, authorization is granted for the 

following unpaid leaves of absence.  
 

1. For a period of time not to exceed one (1) school year for approved graduate study, this 
leave to include any required internship experience.  

 
2. At the expiration of a paid sick leave of absence, this leave may be extended for a period 

not longer than the end of the school year after the school year in which the paid leave of 
absence began.  

 
b. Unpaid leaves of absence cannot be used to extend vacation periods, to take vacations, to engage 

in other occupations, or to provide additional personal leaves, except that the Superintendent will 
have discretion, where circumstances warrant, to approve leaves of absence for those purposes.  

 
c. Unpaid leaves of absence shall not be granted unless the services of a substitute employee, 

satisfactory in the discretion of the Superintendent, can be secured.  
 
 

(Continued) 
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SUBJECT: LEAVES OF ABSENCE  (Cont'd.)  
 
d. Except where it interferes with an employee's legal or contractual rights, the timing of unpaid 

leaves of absence will be granted at the convenience of the District. 
 
Other leaves of absence 
 
Other leaves of absence include, but are not limited to, the following: 
 

a. Emergency Service Volunteer Leave 
 

Upon presentation of a written request from the American Red Cross and with the approval of 
the Superintendent, employees certified by the American Red Cross as disaster volunteers will 
be granted leave from work with pay for up to twenty (20) days in any calendar year to 
participate in specialized disaster relief operations. This leave will be provided without loss of 
seniority, compensation, sick leave, vacation leave or other overtime compensation to which 
the volunteer is otherwise entitled. 

 
b.    Screenings for Cancer 
 

Employees will be granted up to four (4) hours of paid leave on an annual basis to undertake a 
screening for cancer.  This leave will be excused leave and will not be charged against any 
other leave to which the employee is entitled. 

 
c.    Blood Donation 
 

The District must either, at its option: 
 

1. Grant three hours of unpaid leave of absence in any 12-month period to an employee who 
seeks to donate blood off-premises. The leave may not exceed three hours unless agreed 
to by the Superintendent or designee; or 

 
2. Allow its employees without use of accumulated leave time to donate blood during work 

hours at least two times per year at a convenient time and place set by the Superintendent 
or designee, including allowing an employee to participate in a blood drive at the District.  

 
Leave taken by employees at a District-designated donation alternative (such as a 
District-sponsored blood drive at the workplace) must be paid leave that is provided 
without requiring the employee to use accumulated vacation, personal, sick, or other 
leave time. 

 
The District will not retaliate against an employee for requesting or obtaining a leave of 
absence under this section. Additional leaves for the purpose of blood donation under any other 
provision of law will not be prevented. 

 
(Continued) 
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SUBJECT: LEAVES OF ABSENCE  (Cont'd.)  
 
d)   Bone Marrow Donation 
 

Employees seeking to undergo a medical procedure to donate bone marrow will be granted leaves 
to do so, the combined length of the leaves to be determined by the physician, but may not exceed 
24 work hours unless agreed to by the Superintendent or designee. The District will require 
verification for the purpose and length of each leave requested by the employee for this purpose. 
 
The District will not retaliate against an employee for requesting or obtaining a leave of absence 
under this section. Additional leaves for the purpose of bone marrow donation under any other 
provision of law will not be prevented. 

 
e)   Nursing Mothers (Breastfeeding/Lactation) 

The District will provide reasonable unpaid break time or permit the use of paid break time or 
meal time each day to allow an employee to express breast milk for her nursing child for up to 
three years following childbirth. The District will make reasonable efforts to provide a room or 
other location in close proximity to the work area where the employee can express milk in privacy. 
The District will not discriminate against an employee who chooses to express breast milk in the 
workplace. 
 
Reasonable unpaid break time is generally no less than 20 minutes and no more than 30 minutes 
dependent upon the proximity of the designated location for ex pressing breast milk. In most 
situations, the District is required to provide unpaid break time at least once every three hours if 
requested by the employee. At the employee's option, the District will allow the employee to work 
before or after her normal shift to make up the amount of time used during the unpaid break 
time(s) so long as the additional time requested falls within the District's normal work hours. 
 
The District will provide written notice to employees who are returning to work following the birth 
of a child of their right to take unpaid leave for the purpose of expressing breast milk. This notice 
may either be provided individually to affected employees or to all employees generally through 
publication of the notice in the employee handbook or posting of the notice in a central location. 
 
Any employee wishing to avail herself of this benefit is required to give the District advance 
notice, preferably prior to her return to work, to allow the District an opp0l1unity to establish a 
location and schedule leave time to accommodate employees as needed. 

 
 

(Continued) 
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SUBJECT: LEAVES OF ABSENCE  (Cont'd.)  
 
f)        Witnesses or Victims of Crimes  
 

The District will grant an unpaid leave of absence to an employee, who is a victim of or a 
witness to a criminal offense, that is required or chooses to appear as a witness, consult with the 
di strict attorney, or exercise his or her rights as provided in the Criminal Procedure Law, the 
Family Court Act, and the Executive Law. 
 
To use this leave, the employee must provide notice of the need for leave at any time prior to 
the actual day of leave. The District is permitted to ask the party who sought the attendance or 
testimony of the employee to provide verification of the employee's service. Employees will not 
be penalized or discharged for absences by reason of a required appearance as a witness in a 
criminal proceeding, or consultation with the district attorney, or exercising his or her rights as 
provided under the law. 

 
g)       Victims of Domestic Violence 
 

Unless the absence would cause an undue hardship to the District, the District will provide 
reasonable accommodations to employees who are victims of domestic violence who must be 
absent from work for a reasonable time in accordance with law. 
 
An employee availing themselves of this leave must provide the District with reasonable 
advance notice, unless providing this notice is not feasible. An employee unable to provide 
reasonable advance notice must, within a reasonable time after the absence, provide a 
certification to the District when requested. 
 
To the extent allowed by law, the District will maintain the confidentiality of any information 
related to an employee's status as a victim of domestic violence. 

 
h)       Military Leave 
 

The District will comply with state and federal laws regarding military leave and re-
employment. 

 
i)       Jury Duty 

 
As provided by law, any employee who is summoned to serve as a juror and who notifies the 
District to that effect prior to his or her term of service will not, on account of absence by 
reason of jury service, be subject to discharge or penalty. The District will ensure that all 
absences for this purpose are granted in accordance with law and the terms of any applicable 
collective bargaining agreement. 

 
(Continued) 
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SUBJECT: LEAVES OF ABSENCE  (Cont'd.)  
 
j)      Voting 
 

Employees who are registered voters and have four consecutive hours either between the 
opening of the polls and the beginning of their working shift, or between the end of their 
working shift and the closing of polls, will be deemed to have sufficient time to vote and will 
therefore not be eligible for paid leave to vote in any election. 
 
Employees who are registered voters, and do not have sufficient time outside of their working 
hours to vote in any election, may without loss of pay for up to two hours, take so much time off 
as will, when added to their voting time outside of their working hours, enable them to vote.  The 
employee will be allowed time off for voting only at the beginning or the end of his or her 
working shift, as the District may designate, unless otherwise mutually agreed. 
 
Employees requiring working time off to vote must notify the District not more than ten or less 
than two working clays before the day of the election. 
 
The District must post a notice informing employees of their right to leave in order to vote not 
less than ten working days before an election and until polls close on Election Day. This notice 
will be conspicuously posted in a place where it can be seen by employees as they come and go 
to their place of work. 

 
 
29 USC § 207(r) 
Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA),  
  38 United States Code (USC) Sections 4301-4333 
Civil Service Law Sections 71-73 and 159-b 
Education Law Sections 1709(16), 2509(6), 2573(12), 3005, 3005-a and 3005-b 
General Municipal Law Section 92, 92-Copies and 92-District 
Election Law § 3-110 
Executive Law § 296(22) 
Judiciary Law §§ 519 and 521 
Labor Law §§ 202-a, 202-i, 202-j, 202-l and 206-c  
Military Law Sections 242 and 243 
Penal Law § 215.14 
 
 
 
 
Adopted:  06/27/07 
Revised:   01/22/20 
Revised:   10/21/20 
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SUBJECT: REMOTE WORKING 
 
 Generally, the District believes that its goals and objectives are best served when employees 
work in-person on District premises. However, the District recognizes that, in certain circumstances, 
remote working or telecommuting may be advantageous to both the employee and the District. It may 
also be necessary in the event of an extraordinary circumstance such as widespread illness, natural 
disaster, or other emergency situation.   
 
 When making decisions about remote working, the District will take into consideration any 
applicable laws, regulations, collective bargaining agreements, or existing policies and procedures. 
This policy will be superseded by any conflicting law, regulation, or collective bargaining agreement.  
 
Remote Working Arrangements 
 
 Remote working is not an entitlement or a District-wide benefit. The ability to work remotely is 
completely at the discretion of the District. Except where specifically provided by an applicable 
collective bargaining agreement, employees will not be permitted to file a grievance as a result of a 
denial of their request to work remotely.  
 
 Upon request, an employee's supervisor, in conjunction with the Superintendent or designee, 
may grant an employee a full-time, part-time, or short-term remote work arrangement provided that 
the employee's work is able to be performed remotely and the employee has consistently demonstrated 
the ability to effectively work independently.  
  
Extraordinary Circumstances 
  
 In the event of an extraordinary circumstance such as widespread illness, natural disaster, or 
other emergency situation, it may be necessary to establish remote working arrangements for some or 
all employees. In these circumstances, the District will notify employees of whether they are expected 
to work at home full-time, part-time, or not at all. The District retains the right to change the remote 
working arrangement for any employee at any time.  
 
Continuity of Work 
 

 Unless specifically agreed upon, working remotely will not alter an employee's work schedule, 
job duties, compensation, benefits, or any other term and condition of employment. Further, while 
working remotely, employees will be required to remain available during their normal workhours via 
email, phone, or other means. Failure to respond in a reasonable time frame may result in discipline 
and/or termination of the remote work arrangement.  
 

 (Continued) 
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SUBJECT: REMOTE WORKING*  (Cont'd.) 
 
Compliance with District Policies and Procedures 
 
 District employees who are working remotely are required to comply with any and all applicable 
District policies, procedures, and other related documents as they normally would if they were 
working on District premises. Examples include, but are not limited to, the District's policies and 
procedures on non-discrimination and anti-harassment, protecting the personal information of District 
employees and students, acceptable use, and copyright. Engaging in prohibited conduct may result in 
disciplinary action as warranted.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted:  10/21/20 
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 Students 
 

 
 
 
 
SUBJECT: REMOTE LEARNING 
 
Use of Remote Learning in the District 
 
 The District may offer remote or distance learning to students at certain times including, but not 
limited to, independent study, enrichment courses, and in the event of an extraordinary circumstance 
such as widespread illness, natural disaster, or other emergency situation.  
 
 When making decisions about remote learning, the District will consult with students, parents, 
teachers, administrators, community members, and other stakeholders as appropriate. The District will 
also ensure that it is complying with applicable teaching and learning requirements.  
 
Extraordinary Circumstances 
 
 In the event of an extraordinary circumstance that requires long-term and widespread use of 
remote learning, a plan will be developed that outlines how the District will accomplish remote 
learning. This plan will outline the number of students involved, modes of remote learning, 
asynchronous and synchronous learning opportunities, internet and device access among students, and 
alternatives available for students who have neither a device nor consistent access. It will also address 
the needs of different populations of students including, but not limited to, vulnerable students, 
younger students, students with disabilities, and English language learners.  
 
 If warranted, the District may use a hybrid model of in-person instruction and remote learning.  
 
Formats and Methods of Remote Learning  
 

 Remote learning may be delivered by teachers through a variety of formats and methods. 
Instruction may be provided through video, audio, and/or written materials. Communication between 
teachers and students may occur through video conferencing, prerecorded videos, online discussion 
boards, and/or other instruction that relies on technology. Remote learning can occur synchronously, 
which involves real-time interaction and collaboration between teachers and students, or 
asynchronously, which involves delayed interactions between teachers and students and self-directed 
learning.  
 

 Determinations about how to best deliver remote learning will take into account a variety of 
factors including, but not limited to, the number of students involved, the subject matter, the students' 
grade  levels, and technological resources of both the District and students. Consideration will also be 
given to whether accommodations need to be made for students with disabilities or English language 
learners.  
 

(Continued) 
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SUBJECT: REMOTE LEARNING  (Cont'd.) 
 
Remote Learning Support 
 
 As necessary, the District will provide instruction on using remote learning technology and IT 
support for students, teachers, and families. The District will also work to ensure that teachers and 
administrators are provided with professional development opportunities related to designing an 
effective remote learning experience.  
 
Compliance with District Policies, Procedures, and the Code of Conduct 
 
 Teachers and students are required to comply with any and all applicable District policies, 
procedures, and other related documents as they normally would for in-person instruction. Examples 
include, but are not limited to, the District's policies and procedures on non-discrimination and anti-
harassment, acceptable use, and copyright. Students will also be required to abide by the rules 
contained within the Code of Conduct at all times while engaged in remote learning. Violations of the 
Code of Conduct and/or engaging in prohibited conduct may result in disciplinary action as warranted. 
 
Privacy and Security of Student and Teacher Data 
 
 In compliance with law, regulation, and District policy, the District will take measures to protect 
the personal information of students and teachers from unauthorized access when using remote 
learning technologies. Examples of these measures include, but are not limited to, minimizing the 
amount of data shared to only that which is necessary, de-identifying data, and the use of encryption or 
an equivalent technical control that renders personally identifiable information unusable, unreadable, 
or indecipherable to unauthorized persons when transmitted electronically.  
 
 
 
 
 
 
 
 
 
 
 
Adopted:    10/21/20 
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SUBJECT: PATRIOTISM, CITIZENSHIP AND HUMAN RIGHTS EDUCATION 
 

In order to promote a spirit of patriotic and civil service and obligation, as well as to foster in 
students of the District moral and intellectual qualities which are essential in preparing them to meet 
the obligations of citizenship, the Board requires students attending District schools, over the age of 
eight years, to attend instructional courses in patriotism, citizenship, civic education and values, our 
shared history of diversity, the role of religious tolerance in this country, and human rights issues, with 
particular attention to the study of the inhumanity of genocide, slavery (including the Freedom Trail 
and Underground Railroad), the Holocaust, and the mass starvation in Ireland from 1845 to 1850.  
 

The Board also directs that all students attending District schools in grades 8 through 12 receive 
instruction in the history, meaning, significance and effect of the United States Constitution, the New 
York State Constitution, and the Declaration of Independence. 
 

The curricula for such courses must include the subjects specified by the Board of Regents and 
be for the period of instruction, as mandated by the Regents, which is necessary in these subjects in 
each of the appropriate grades. 
 

One week during each school year a uniform course of exercises shall be provided to teach 
students, in an age appropriate manner, the purpose, meaning and importance of the Bill of Rights 
Articles in the United States and New York State Constitutions. These exercises shall be in addition to 
the above required courses. 
 
 In addition, since the District that receives Federal Funds for a fiscal year, it will hold an 
educational program on the United States Constitution on September 17th of each year for the students 
in the District to commemorate the September 17, 1787 signing of the Constitution, known as 
Constitution Day and Citizenship Day. However, when September 17 falls on a Saturday, Sunday, or 
holiday, this day will be held during the preceding or following week. 
 

The Board directs that the above named subjects, as mandated by law, be addressed in the 
instructional curricula provided by the District. 
 
 
 
Education Law § 801 
36 USC § 106 
 
 
NOTE: Refer also to Policy #8242 -- Civility, Citizenship and Character Education/Interpersonal 

Violence Prevention Education 
 
 
 
 
Adopted:  06/27/07 
Revised:   10/21/20 
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